
7700A PrecisionCut™ Mower
• TechControl™ Display locks 

in performance and uptime
• Set mowing turn speed to 

• AutoPedal™ lowers fuel 
consumption and noise

•
horsepower

COLORADO SPRINGS
7380 Space Village Ave
719-550-0680

PARKER
19020 Longs Way
303-841-2299

Visit us online at www.PBEquip.com.
Mon-Fri 8:00 a.m. - 5:00 p.m. 

Sat 8:00 a.m. - 3:00 p.m.

ELIZABETH
5475 Hwy 86
720-644-4709

DON’T MISS THIS EVENT!DON’T MISS THIS EVENT!
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BEN BOEHME
bboehme@harrells.com
(719) 491-0591

www.harrells.com  |  800.282.8007

NEVER 
DUPLICATED

POLYON® Controlled-Release Fertilizer. Feeding YOUR Success.
POLYON® is a radically different fertilizer concept – one that can deliver radically better 

growing results for you.  The key to the consistent, predictable release of POLYON® fertilizer 

is all in the exclusive, durable polymer membrane that coats each granule (our proprietary 

reactive-layer coating, or RLC).  During the coating phase of the manufacturing 

process, a bond is formed with the substrate ensuring consistency and 

durability in every particle.  Choose POLYON® and you will get guaranteed 

results backed by our POLYGRAPH® Guarantee.

For more information, visit www.harrells.com/polyon or contact Ben today!

OFTEN 
IMITATED
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President’s Message
Gabriel Aksamit, City of Boulder
President CSTMA Chapter     

You may have heard the quote 
from John Lennon, “When I 
was 5 years old, my mother 
always told me that happiness 
was the key to life. When I 
went to school, they asked me 
what I wanted to be when I 
grew up. I wrote down “hap-
py”. They told me I didn’t un-
derstand the assignment, and 
I told them they didn’t under-
stand life.” I felt these words 
ring true during our spring 
event this year, at the Univer-
sity of Denver.  Our keynote 
speaker talked about authentic 
happiness and the pursuit of 
living that happiness in our 
lives and in the workplace.  
This got me thinking about 
how I pursue my own personal 
happiness and how can I cre-
ate those opportunities for my 
team and for coworkers when 
possible. I think it is also im-
portant to remember that we 
CAN create an environment 
where we give those members 
of our team and coworkers a 
chance to pursue their own 
professional goals in a positive 

setting. I know that it is very 
easy to be sucked into all the 
events and deadlines that we 
need to meet, leaving little 
time to celebrate the accom-
plishments.

In accordance with this 
thought, I challenge you during 
this summer season to take a 
moment and thank the ones 
who make your organization 
successful. Extend a simple 
“thank you” to those employ-
ees in the trenches who are 
with you numerous times, 
prepping fields late at night, 
early in the morning, or both! 
Thank a vendor for rapidly 
responding to your last minute 
request. If possible, celebrate 
the accomplishments that 
help make your field or facility 
successful. The small actions 
that we take may have a lasting 
impact on our fellow co-work-
ers and teams.

I also want to take a moment 
to congratulate the Colorado 

Sports Turf Managers Associa-
tion on the 25th anniversary of 
our Annual Lawnmower Man 
Open (LMO)! This year’s event 
takes place at Arrowhead Golf 
Club in Littleton. I want to 
thank our sponsors for their 
dedication and support to this 
organization and to this annual 
event.  I also want to take this 
opportunity to thank those 
individuals over the years, the 
past board members, the past 
presidents and vice presidents, 
and those who have been in 
our executive director role. 
Thank you for the time, effort, 
and countless hours you put 
into getting this event started, 
and to the place, it is today! 

Congratulations and thank you 
to all our members who par-
ticipate in this event and help 
make it successful!
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If you would like to submit a photograph for the Photo Quiz please send it to  
CSTMA, 4255 S. Buckley Road #426, Aurora, CO 80013 • call 720-935-3840 or email christi.clay@comcast.net.  

If your photograph is selected, you will receive full credit.  
All photos submitted will become property of Colorado Sports Turf Managers Association.

CSTMA Photo Quiz
Can you 
identify this sports
turf problem?

Problem:  Odd paint lines

Turfrgass Area:  
Bluegrass & Perennial Rye

Location: 
Denver Polo Club, Littleton, CO

see answer on page 24

EVERGREEN™ TURF COVERS
Outsmart Mother Nature... Year Round!

With 30 years of field proven experience and
the longest warranties, EVERGREEN™ from
COVERMASTER is the smart choice

AHEAD OF THE GAME

Call Toll Free: 1-800-387-5808
Int’l: 416-745-1811 •  FAX: 416-742-6837
E-mail: info@covermaster.com
www.covermaster.com
© 2013 Covermaster Inc.

COVERMASTER™
covermaster.com/evad/

SMART EDGE TECHNOLOGY™
• Hems and grommets are not required
• Unlike Polypro fabrics, EVERGREEN™ will not unravel
• Can be cut to custom sizes and shapes on site
• Anchor pins can be placed anywhere on the cover

UNIQUE DESIGN CREATES A TRULY 4-SEASON TURF COVER
• Winter blanket • Early spring green-up • Summer overseeding

& repair • Frost protection • Extend your growing season

BE SURE TO ASK FOR EVERGREEN™, THE ONE WITH COLOR
• Provides additional light spectrum benefits for the turf
• Choose color based on your climate

The with and without look of natural turf
using the  EVERGREEN™ cover

Can be cut or shaped without fraying
thanks to Smart Edge Technology™

V3009 EG R COLO STMA 2015_T1025-A Feb&Nov BB/EG Sprttrf04  2015-01-12  5:15 PM  Page 1
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Meet Your New Board of Directors
Gabriel Aksamit, President
Gabriel Aksamit is from Colorado and currently works as a Parks Zone Supervisor for the City of Boulder.  He has a degree in 
Business Administration. Gabriel has 18 years of experience in turf and athletic field maintenance. His career is split between the 
City of Aurora and the City of Boulder. In combination with the fields and parks, he enjoys exploring the numerous trails and 
peaks that Colorado has to offer. When not at work you will most likely find him hiking, climbing, or at a ball game.

Josh DeJong, Vice President
Josh is a Colorado native and grew up on a dairy farm east of Greeley. He continued to farm 800 acres of corn and alfalfa until 
2005. Josh spent the next few years in construction from building bridges in Utah to a demolition company in Henderson. With 
the drop in the economy in 2010, he returned to his high school as Grounds Maintenance Supervisor. Josh and his wife Mekiah 
spend all their free time raising their 3 children, Owen, Bensyn, and Quinn.  Josh’s turf manager experience has formed from 
combining his farm background and taking advantage of seminars, conference classes, field days, and networking with great 
colleagues in the turf industry.  In September on 2018 he made the move from k-12 Schools to Parks and Rec with Eaton Area 
Community Center.. 

Jay Hayes, Commercial Officer
Jay Hayes is the Colorado Field Representative for Pioneer Athletics. Prior to joining Pioneer Athletics, Jay was the founder and 
owner of Hayes Athletic Installations, an athletic padding and netting installation business working with major Athletic Complex-
es throughout the United States and internationally. Working with Pioneer Athletics has allowed Jay to travel throughout Colo-
rado to work with professional turf managers to help alleviate daily frustrations associated with their natural grass and synthetic 
turf fields.  He is a graduate of the University of Wyoming where he played baseball and rugby. Jay and his wife Brittany have 
lived in Fort Collins for the past 15 years and enjoy spending time with their daughter Addison and sons Colin and Camden.

Don Frantz, Commercial Officer Elect
Don is a Regional Sales Representative for PBI-Gordon Corporation, covering Colorado, Kansas, and Wyoming. He has a B.S. in 
Landscape Horticulture: Turf Management, Colorado State University, and has over 19 years of Sports Turf end user and sales 
experience. He resides in Highlands Ranch with his wife and twin girls. 

Christi Clay, CSFM, Executive Director
Christi’s career path has taken her from Minor League Baseball, to construction and renovation, website and graphic design, 
and finally brought her to her passion for sports turf. Christi worked for Jeffco Schools at the North Area Athletic Complex 
beginning in 2009, and was responsible for managing 2 natural grass fields which host varsity games for 6 local high schools, 
along with numerous other events. In the spring of 2012, she began working for the City of Glendale, helping to maintain the 
rugby specific natural grass Infinity Park, the synthetic practice field/public park, South Park, as well as all the public parks in the 
City. She returned to Jeffco Schools as the Sports Stadium Manager at the North Area Athletic Complex in August 2014.  Christi 
has been a member of the Major League Baseball All-Star Game turf management crew, STMA’s Sporting Grounds Field of the 
Year turf crew and STMA’s High School Field of the Year for both Soccer and Football. Her involvement in the CSTMA has long 
surpassed working in the field.  She served as Executive Director of CSTMA from 2006-2015 and returned in 2017 to fill the 
same position. A native of Ironton, Ohio, Christi graduated from Denison University with her B.A. in Economics.  Christi earned 
her Certified Sports Field Manager designation in July 2017.
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John Frankenfeld, CSFM, Past President
John began his turf career in the fall of 1993 with Manhattan Country Club in Manhattan Kansas working part time on the golf 
course while attending school at Kansas State University.  After graduating from KSU with a Bachelor in Horticulture and Turf 
Management, he accepted the position as an Assistant golf course superintendent with Salina Country Club.  In February of 1998 
he moved to Colorado to work for the City of Thornton where he started out as a Parks Worker and earned his Certified Land-
scape Technician certificates in irrigation and maintenance.  John worked his way up to management staff and became a parks 
supervisor from 2000-2008.  In the spring of 2008 John was offered the position to take over a new multi-use sports complex.   
In the spring of 2008 the City of Thornton opened a new multi-use sports complex and asked John to be the managing parks 
worker over the complex.  In August 2016, John accepted a new position at the Town of Erie as a Parks Supervisor for Turf and 
Irrigation.  John earned his Certified Sports Field Manager designation in October 2015.   John is married to Stephanie and has 
two children.

DIRECTORS

Darrold Hughes, CSFM
Darrold has lived in Colorado for about 43 years. He spent 30 of those years working for the Colorado College in landscape 
installation and maintenance, then as the athletic field specialist. Darrold joined the CSTMA about 11 years ago and the STMA a 
year later. He obtained his CSFM in 2015 and completed one term of service as a director on the CSTMA board several years ago.

Nick Neurauter
Nick Neurauter is a native of Colorado who has a passion for working and exploring the Colorado outdoors.  A few of his hob-
bies are hunting, fishing, hiking and being at the lake. He is fortunate to be surrounded by a loving and supportive family that 
gives him the energy to succeed in his career and in life.  For the past 19 years Nick has had the great privilege of working for the 
City of Commerce City and still continues today.  During his career with Commerce City, Nick has had the opportunity to work 
with a lot of experienced professionals who have taught him many different tricks of the trades as it pertains to sports turf and 
parks maintenance.  Nick believes it is a privilege to live in a wonderful state like Colorado and serve a growing community like 
Commerce City.   

Benny Paiz
Benny has been in the turf industry for 19 years, all with the City of Thornton.  He started mowing sports fields while he was 
attending college at Metro State University.  In 2002, Benny became a Parks Maintenance Worker and began to manage miscel-
laneous sports turf fields.  In 2015, he was promoted to Parks Maintenance Supervisor and currently oversees the maintenance 
on 25 acres of sport turf.  Benny is a Colorado native and loves spending his free time outdoors hunting and fishing with his wife 
and two little ones.

Dan Rockne
Dan holds a Bachelor of Science in Agronomy from the University of Wyoming, and a turf management certificate from the 
University of Georgia. Dan’s background in the green industry spans close to 30 years, including time as a golf course superin-
tendent, regional park supervisor, and time in the private sector where he owned his own landscape management business for 
11 years. He is currently the Northeast District Park Superintendent for the City and County of Denver, and originally served on 
the CSTMA board back in 1999-2000. Dan is an avid woodworker and enjoys, camping, fly fishing, 4x4ing, snowboarding, the 
occasional round of golf, and of course Notre Dame football.

Tyler Walker 
Tyler Walker is a turf manager and utility worker for the City of Glendale Public Works, with the main responsibility of maintain-
ing Infinity Park Rugby Stadium. Born and raised in southern Iowa, Tyler worked seasonally in grounds and landscaping before 
getting an Associates degree in Turfgrass and Landscape Technology at Indian Hills Community College. Tyler interned and then 
worked as a sports turf assistant for the University of Iowa Athletic Facilities and City of Iowa City Parks and Rec Athletics for 3 
seasons before obtaining a position with the Glendale Public Works in the spring of 2018.  
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Regulations

Policiesregulatingyardwastevary-
fromstatetostateand each state has 
differences in what they define as 
yard waste. Check your state’s reg-
ulations and local ordinances about 
grass clippings in land-fill sites.

Clippings may also present a prob-
lem if the grass had a pesticide 
applied and that pesticide was not 
broken down by normal compost-
ing. Product labels may specify that 
grass clippings should not be placed 
in a compost pile, so read the label. 
This would be a federal regulation 
since it is on the label and regulated 
by EPA.

Mowing Height

Standard mowing heights vary 
depending on grass species/cultivar, 
sport, and the amount of mainte-
nance the turfgrass receives. Other 
factors that influence mowing 
height include mowing frequency, 
shade, equipment, time of year, 
root growth, and abiotic and biotic 
stresses.

• Mow at a height that is optimal 
for healthy turfgrass. (See height 
of cut chart.) The intended use 
and growth habit, leaf texture 
and potential tiller density of 
different species and cultivars 
dictates the range of heights at 

which turfgrass can be mowed.
• Remove no more than 1/3 of 

the leaf area in a single mowing 
(see table below). If turfgrass 
becomes too tall due to wet 
conditions, scheduling, or out of 
service equipment, it should not 
be mowed to the desired height 
all at once. Removing more than 
1/3 of the leaf blade in a single 
mowing reduces density, root 
growth, and puts undue stress 
on the grass. Mow tall grass fre-
quently at gradually decreasing 
heights until desired height of 
cut is achieved.

• Mow shaded turf grasses at least 
30% higher to improve their abil-
ity to capture light, meet pho-
tosynthetic needs and improve 
carbohydrate availability.

• Increase mowing heights during 
prolonged cloudy weather or 
drought to increase photo-
synthetic capacity and rooting 
depth.

• Vary mowing height seasonally 
to improve responses such as 
spring green-up, summer stress 
tolerance, and cold hardening. 
However, selecting a single 
height at the most suitable 
height year-round will provide 
competition against weeds and 
maintain tolerances against heat, 
drought and cold.

Mowing Frequency

Frequent mowing increases shoot 
density and tillering. It will also 
decrease root and rhizome growth 
because of plant stress associat-
ed with the removal of leaf tissue. 
Infrequent mowing typically results 
in alternating cycles of vegetative 
growth followed by scalping, which 
depletes food reserves in the plant.

Leaf growth in response to N avail-
ability and environmental condi-
tions dictates mowing frequency.

MOWING BMPs
Mowing is the most basic and most important cultural 
practice to consider when developing a management plan. 
Mowing practices at a facility will affect turfgrass density, 
texture, color, root development, and wear tolerance.

Photo courtesy of Doug Linde, Ph.D.
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• Decrease mowing frequency 
during dry, stressful weather 
conditions. Turfgrass stressed by 
excessive heat, cold, moisture, 
drought, traffic, or damage from 
cultural practices should be 
mowed at a reduced interval, or 
not mowed at all to aid recovery.

• Increase mowing frequency 
during periods of rapid growth.

• Cool-season grasses need more 

frequent mowing in the spring 
and fall.

• Warm-season grasses require-
more frequent mowing in the 
summer.

• Mow frequently so as not to 
remove more than 1/3 of the 
leaf blade in a single mowing. 
Repeated removal of greater 
than 40% leaf area initially stops 
energy from being stored in the 

roots and eventually stops root 
growth, reducing overall root 
viability. Coupled with summer 
stress, excessive mowing often 
results in shoot thinning, weed 
invasion, and sometimes, death.

• The lower turfgrass is main-
tained, the more frequent 
the need to be cut to protect 
healthy growth and not break 
the 1/3 rule.

Mowing Practices/Direction

Mowing patterns influence both the 
aesthetic and functional character-
istics of a turfgrass surface.

• Change the mowing pattern 
each time the turfgrass is 
mowed. Grass develops a grain 
based on cutting direction, tend-
ing to lean towards the direc-
tion you mow. Excessive lateral 
growth can also occur if the 
turfgrass is only mowed in one 
direction. Alternating the pat-
tern promotes upright growth 
and improves quality of cut.

• Adjust mowing patterns to 
minimize turning equipment on 
shaded turfgrass areas.

• When possible, direct foot and 
vehicular traffic away from shad-
ed areas

• Walk the site during wet condi-
tions to do a visual inspection 
and avoid unnecessary vehicular 
and equipment traffic on wet 
grass. Driving on wet grass may 
cause long-term damage, such 
as wheel ruts and soil compac-
tion, which can impact turfgrass 
health and recovery.

Grass Clippings

• Mowing frequency determines 
how well clippings can filter back 
into the turfgrass canopy and 
decompose. Frequent mowing 
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yields smaller clippings.
• Whenever possible, grass clip-

pings should be returned to the 
grass canopy. Recycling clip-
pings into the turfgrass system 
provides up to 1 lb N per 1000 
square feet per year. Other 
nutrients such as P and K are 
also recycled into the turfgrass, 
reducing the need for supple-
mental nutrients.

• Ensure that grass clippings do 
not have the potential to be 
washed into streams or drain-
age systems. Remove clippings 
from driveways, sidewalks and 
street gutters by simply blowing 
them back into the grass cano-
py. Clippings can be a source of 
pollution due to the presence of 
nitrogen, phosphorus, potassium 
and other nutrients.

• Remove clippings if they will 
have a detrimental impact on 
play. This includes times when 
the quantity of clippings is so 
large that it could smother the 
underlying grass, or where it 
could affect ball roll.

• Dispose of clippings properly by 
composting or dispersing them 
evenly in natural areas where 
they can decompose naturally 
without accumulating in piles.

• Mulching blades are an excellent 

choice when returning clip-
pings to the turfgrass canopy. 
Mulching blades work best when 
mowing frequency is increased. 
They do not work well on over 
grown grass.

• Check local ordinances for re-
strictions pertaining to disposal 
of clippings in a public compost 
site.

Equipment

Reel, rotary, and flail mowers are 
available to maintain turfgrass at an 
acceptable height of cut.

• Follow the manufacturer’s 
guidelines on routine mainte-
nance and proper operating 
procedures.

• Conduct routine maintenance 
such as lubrication, oil changes, 
blade sharpening, tune-ups, belt 
adjustments, and daily cleaning 
to extend equipment life and 
lower operating costs.

• Inspect all sites to be mowed 
and remove any debris that may 
be lying about.

• Maintain constant awareness 
of pedestrians, vehicles and 
personal property in the mow-
ing areas. Be aware of clipping 
discharge.

• Use proper mowing equipment 
that has sharp blades and is 
properly adjusted to deliver 
acceptable cutting quality. Dull 
blades result in shredding of leaf 
tissue, which can turn leaf tips 
brown, increase water loss and 
increase potential for disease 
development.

• Use a mower that is appropri-
ate for the height of cut. Rotary 
mowers can go as low as 3⁄4 
inch. Reel mowers set above 
1-inch start to lose quality of cut.

• Use flail mowers for utility turf 
areas that are mowed infre-
quently and do not have high 
aesthetic requirement.

• Store equipment properly to 
minimize exposure to weather, 
prevent accidents, and maintain 
security.
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RESIDENTIAL & COMMERCIAL IRRIGATION | Built on Innovation®

Learn more. Visit hunterindustries.com

I-80
ROTOR

GROUNDBREAKING!  
FULL SERVICE WITHOUT  
BREAKING GROUND

With Total-Top-Serviceability, meet the most 
advanced sports turf rotor in its class

Exclusive ProTech TC™  
Technology

Will your field be ready when 
 August rolls around?

•	 Portability	to	irrigate	multiple	fields	
with	a	single	machine

•	 Softens	field	&	reduces	player	injury
•	 More	affordable	than	in-ground			

systems

Your Local Kifco Dealer
(303) 241-0258 • kimseyd@cpsdistributors.com

Most	Trusted	Traveling	Irrigation	Systems	
Since	1964

Automate 
Processes

Increase
Quality

Reduce 
Your Labor

Decrease 
Your Costs

CPS distributors supplies a full range of 
professional grade turf and sports field 

products to improve your operations 
on and off the field. 

CPSdistributors.com/parks
Shop.CPSdistributors.com

IMPROVE YOUR OPERATIONS

�clusive Stabil�er  Distributor

Infield Mixes  Infield Conditioners
WArning Tracks  Topdressing materials
Mound Clay  Complete field renovations

Jack (303) 961-0141
Eric (303) 961-0092

Office (970) 284-6030

golfandsportsolutions.com

Top Quality Materials for 
Your Infield

Hilltopper   Stabilizer   StaLokRR

R

R

Contact us: 
Kevin Wood  720.503.6627
Ed Gurza  970.215.7254
Troy Smith 602.284.8274

EwingIrrigation.com

Infield Conditioners 

Packing Clay

Field Marking Paint & Supplies  

Hoses, Nozzles & Accessories  

Maintenance Tools 

Field Accessories 

Hitter’s Mats & Turf 

Fertilizer, Seed & Chemicals 

Ewing is the largest, 100% family-owned landscape 
supplier in the Rocky Mountains. Contact us: 

Matt Hulsey  719.338.0149
mhulsey@ewingirrigation.com
Nicole Lawrence  970.714.9545 
nlawrence@ewingirrigation.com

EwingIrrigation.com

Infield Conditioners 
Packing Clay

Field Marking Paint & Supplies  
Hoses, Nozzles & Accessories  

Maintenance Tools 
Field Accessories 

Hitter’s Mats & Turf 
Fertilizer, Seed & Chemicals 

As a fourth-generation family-owned company with 
20 years in Colorado, your business is our priority.

8 Front Range locations to serve you.
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800.372.6639    

 
Englewood, CO.  licensed*bonded*insured 

   www.academysportsturf.com 
 
 
 

Infield Mixes

Warning Tracks

Sports Clay

Laser Grading/Lip Repair

Mound Construction 

Aeration

Topdressing

Professional Installations

Free Field Audits

Maintenance Programs

Better on athletes. Even Better on your bottom line. 

• 

•  

               YOur turnkey solution for athletic sports fields.

AllAmericanSportsMaterial.com    |   Bill Schell  970.539.1418   |   Sean Lydon  970.573.9047    |    Tom Martin  970.371.2985

Your vision. our material.
organic lock pathways

AllAmericanSportsMaterial.com      Bill Schell  970.539.1418      Kelli Nelson  970.539.4550

2019 
CALENDAR 
OF EVENTS

Lawn Mower Open
July 10 

@ Arrowhead Golf Club 
Littleton, CO

Fall Seminar
October 15

Douglas County Fairgrounds, 
Castle Rock, C

Annual Meeting
@ RMRTA Conference December 11th

Sports
2.0

HD VITALITY

HD Sports 2.0 is the new standard in high density  
performance sports turf sod.  100% Sand Base Sod, 
Grown On Plastic, Lay and Play, 1” and 1.5” thick
Call or click for more information, www.gvt.net

www.gvt.net

Joe Wilkins III 
303 359-5793
joe3@gvt.net
Bruce Scott 
303 726-6148
bruce@gvt.net

Turf Company

Green 
Valley
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MEMBER PROFILE

In my mind, the greatest benefit from 
being involved with organizations like 
CSTMA, is having the opportunity to meet 
the people that face the same professional 
struggles and carry the same profession-
al motivations.  I use those connections 
whenever possible.   Discussions with 
members  have helped me many times to 
find a solution to challenging work issues  
and I value the relationships and connec-
tions have I created through CSTMA.   So 
when asked to write a member spotlight, 
I welcomed the opportunity to share my 
professional background and to open the 
door for other members to get to know 
me and make additional connections.

Since 2011 I’ve worked as the Manager of 
Turf and Grounds for J5 Equestrian, an 
organization that runs operations for the 
professional polo team, Valiente.  Before 
landing this job I spent eleven years in golf 
course maintenance.   Besides working 
side jobs catering banquets at night during 
college and making delicious handcrafted 
Subway sandwiches in High School, Turf 
is the only job I’ve ever known.  I learned 
some things along the way too.  I gradu-
ated from The University of Colorado in 
Boulder with a double major in Environ-
mental Studies and lifelong memories. I 
realized I wanted to go into this field due 
to my first college summer job mowing 
grass at the Breckenridge Golf Course.  I 
fondly think of those days and I may end 
up in my 70s mowing grass on the Breck 
27 hole when I retire.   I also earned my 
turf management certificate while working  
full time after college.  I do believe that 
learning turf science at a slow pace while 
on the job everyday helped me to build  
knowledge and apply it in practical uses, 
which in my opinion, is worth as much if 
not more than the education itself.  After 
college I worked at 5 golf courses in nearly 

every golf course maintenance position.    
This experience ultimately led me to J5 
Equestrian where I feel extremely lucky to 
have a job that I consider to be a diamond 
in the rough. So let’s get into it.

Valiente plays polo at the highest level 
in the world, all around the world.  In a 
typical year they will play summers in Col-
orado, autumns in Argentina and winters 
in Florida, mixing in tournaments in Spain, 
England, Dubai, Hawaii and numerous polo 
clubs throughout the mainland United 
States. Here in Colorado we maintain the 
field and play polo at 2 different proper-
ties.  The fields at the Columbine Eques-
trian Center in Littleton are used solely by 
the Valiente team for 2-4 games or practic-
es per week, the fields at the Denver Polo 
Club in Sedalia are used by Valiente for  2-3 
games or practices per week  as well as the 
club members for 6-12 games or prac-
tices per week.  In polo, practice doesn’t 
really mean less field use or damage, the 
horses are still on your grass. Whether it 
be games or practices, the summers are all 
in for us.  We’ve got the top ranked polo 
players in the world coming in for tour-
naments who expect as much from the 
field’s performance as they do from their 
teammates. Playability is crucial to safety 
when the athletes are 1500lbs, running at 
nearly 40 MPH and stopping and turning 
on a dime.  One slip on the field carries a 
lot of weight when accidents happen at 
deadly force. Keeping the field in condition 
to support such aggressive play requires 
what some may see as a ridiculous amount 
of cultivation, but in order to keep up with 
play, one of topdressing, deep tine aera-
tion, core aeration, slicing or verticutting 
is done every week during the playing 
season on all 50 acres of turf.  Everything 
is bigger in polo from the majestic and 
beastly equine athletes to the 10 acre fields 

to the irrigation cannons each spewing 250 
GPM.   I did the math once making conser-
vative assumptions that each (four legged) 
horse steps on the field at least once per 
second during a polo match.  It’s more 
than 100,000 divots per game. Divots, 
divots, divots.  Repairing divots is the key 
to keeping grass on these fields through 
the end of the summer season.  Getting 
the divots stomped and replaced immedi-
ately after a game is crucial to regrowth.  
But we don’t (usually) have the spectators 
to help out on the field as you might have 
seen in the movie Pretty Woman. Each 
summer we gather a crew of divot fillers 
that mix trailers full of sand and seed, and 
by the bucket full, fill the divots by hand. 
Once the season starts this task is NEVER 
completed, it’s more of a constant race to 
keep up until the end.  

The back and forth on the 2 properties 
and the constant play during the sum-
mer brings the challenge of a work life 
balance.  My family doesn’t plan summer 
vacations and I usually don’t have a day in 
the summer I am not at the field.   After 8 
years we have just learned to balance our 
vacations and understand the limitations 
of the summer.  But it isn’t all work, I get 
the opportunity to bring my family and 
friends to several unique events every 
summer that have become a big part of 
our family experience.  The players and 
families involved with polo live a unique 
gypsy-like life, constantly on the move to 
the next polo season.  When they arrive 
ready for the Colorado season, we get the 
opportunity to have unique experiences 
that I hope will become cherished memo-
ries to overshadow the hard work.   I know 
that many CSTMA members feel the same 
way about their own jobs when I say that I 
feel extremely lucky to have the opportuni-
ty to have these fields as my office.

Dave Radueg 
Manager
J5 EquestrianFeaturing:
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QA
C O M M E R C I A L

&
M e m b e r  P r o f i l e

What is your current affiliate company 
and your position. How long have you 
been in this position? 
I’m currently the Senior Manager of Acade-
my Sports Turf, Inc. and have been here for 
almost ten years

Where are you based out of and what 
territory do you cover?  
Our only location is in Englewood, CO.  
Another person in our office focuses on the 
Front Range, and I handle anything design/
build along with much work in WY, UT, ID, 
MT, the Colorado mountains, and a few proj-
ects in other states.

What are the responsibilities of your 
company to our industry, and how is 
your company involved with CSTMA?
Academy Sports Turf developed from a 30+ 
year old landscape company, H&K Land-
scape, at the same address.  Almost 20 years 
ago, they realized the synthetic turf industry 
was growing quickly, had built some small 
facilities, and started another company 
called Academy Sports Turf.  Academy now 
works on 30-50 projects each year for team 
game sports and we don’t build many put-
ting greens or playground areas any more 
as there are other contractors available 
for those.  We continue to support CSTMA 
each year by donating, attending, and of 
course, the LMO.  We believe in the CSTMA 
contacts, education, and working towards 
improving the level of performance and 
expertise in this industry. 

What might we be surprised to know 
about your company?
People don’t usually know that we have 
worked from Maryland to California and 
Texas to Montana depending on the type of 
project and the client.

Did you go to college?  If so, where and 
what major did you graduate with?
Yes, I went to the Wisconsin School of Mines 
(UW-Platteville) for civil engineering and 
construction management, received an hon-
orary Masters in Sport Field Construction 
from DU ten years ago, and in 2019 com-
pleted my Doctorate in Risk Management 
through Leadership from the San Francisco 
Institute of Architecture.

How and when did you begin working in 
the golf industry and what do you like 
most about it?
I started building tennis, track, and field facil-
ities in 1980 as a summer job.  When I gradu-
ated from college, I designed and built roads 
and bridges for a few years in Minnesota 
and then took a job in Denver working for a 
sport facility construction company in 1994.  
I’m glad I worked in the heavy civil business 
for a while, but it doesn’t excite me as much 
as a Friday night football game or weekend 
soccer tournament or grade school recess 
when the kids are running all over screaming 
and smiling on what we built.  Seeing the joy 
in facility users faces and feeling the energy 
of practices and games really feels good.

Tell us a little about your family, and 
what hobbies or activities you partici-
pate in when you are not at work?
My wife, Lisa, of 31 years, 26-year-old daugh-
ter, and 21-year-old son are my reasons for 
getting up each day and earning time off to 
experience life with them.  I love Colorado 
for the scenery, seeing the sun almost every 
day, waterskiing before work, and snow 
skiing when in season.

What are the biggest changes you have 
seen in the profession since you began 
your career? Or, what are the most im-
portant changes that the company has 
seen the past 5-10 years?
The biggest changes are:
a. The excess of private labeled synthetic 
turf with misleading names sounding like 
they’re more dense or stronger than they 
really are—thus being low-bid = cheap, not 
quality nor matching a spec.
b. The growing number of customers who 
don’t take low-bid and look deeper at 
proposals to make sure they get what they 
intended.
c. The labor shortage in construction all 
over the Country.  It seems fewer people 
are willing to perform manual labor or run 
equipment.
 
Do you regularly attend CATMA meetings 
or events, if so why are they important?  
Yes.  I always learn something from the fa-
cility tours, speakers, and product reps.  It’s 
also a great way to get answers to questions 

from different points of view in one place.

What would you like other people to 
know about CSTMA?
CSTMA is about sharing experiences, in-
creasing knowledge, and helping each other 
perform better work.

You know a lot of people in our industry. 
What are they saying are the biggest 
obstacles to overcome for them to be 
successful?
I attend and speak at a few conferences 
across the U.S. each year.  For the past 2-3 
years, contractors and facility managers con-
tinually ask me how to find good employees.  
I don’t have an answer as we’ve probably 
hired and tried to train 20+ people for 
construction crews in the past two years and 
none have stayed. Many companies could do 
more work or reduce overtime if they had 
more people to train and who would show 
up where and when they agreed.    

You get to see many facilities and prop-
erties. What is an interesting new or 
innovative practice you have seen?
The three new and innovative items I’ve seen 
in this industry are:
1. The creation of woven turf using these 
newer ‘poly’ fibers.  It’s the same fiber the 
infilled turf companies have been using for 
the last 10 years, but the woven has much 
greater tuft-bind, stands up better, and really 
has good testing for longevity and athlete 
interaction.
2. The creation of the ‘organic infill’ mar-
ket as alternatives to crumb rubber.  From 
ground up athletic shoe soles to coconut 
husks, wood (similar to Fibar used in play-
grounds), walnut shells (makes a crunch 
sound like a warning track), color-coated 
sand, color-coated crumb rubber, etc. etc.
3. The specialized equipment designed to 
remove old synthetic fields.  There is now 
equipment to remove infill and bag it, then 
cut up the turf and roll it along with oth-
ers that roll up the turf and remove the 
infill during roll-up.  These are designed to 
separate infill from turf or not, and prepare 
the turf for reuse, recycling, or whatever the 
intended purpose.

W. Todd Smith
PhD, P.E., LEED-AP, CFB

Senior Manager
Academy Sports 
Turf, Inc.
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Networking Day Recap
One of the best CSTMA events of the year was held on June 1st 2019, the annual Network-
ing Day!  This year, like last year, it was held at the Denver Polo Club.  The Denver Polo 
Club is in Sedalia, and is expertly maintained by CSTMA Member Dave Raudeg. 

It is a vast property that celebrates all things Horse, with the highlight being the main Polo 
fields.  The fields cover many acres and are all maintained and cut to proper Polo spec-
ifications.  Seeing majestic Thoroughbred horses turn and make divots is extremely eye 
opening!  The field held up terrifically, despite a little rain from a passing storm.  The best 
tradition in Polo of course is the stomping of the divots at halftime of the match!

The event setting is very casual, with our CSTMA tent having the most prime location!  
There are also vendors selling goods, food trucks and a host of other things to check out.  
This year as well they had a Horse Jumping competition, which is also quite exciting as 
horses execute jumps against the clock!  As part of the Celebration of Horse weekend, 
they included rodeo as well, bringing 3 forms of sport together.

Thanks to all who attended!
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Playing polo is like trying to play golf during 
an earthquake.     

Sylvester Stallone
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This article is a brief summarization of 
presentations that I have given over the 
years about proper spraying techniques, 
the importance of water quality when 
spraying, and some other basics.  A lot 
of this information comes from resourc-
es I have read, and I will provide you 
my favorite resource at the end of the 
article.

First, it is important to understand what 
formulations the products you are using 
fall under.  Knowing the formulation 
type of a product can help primarily 
with mixing, but also what type of nozzle 
selection, and the wear and tear on your 
machine, and the proper equipment to 
use.  

Let’s start by defining some of our most 
common formulations we run into.
• Emulsifiable Concentrate (EC) 

formulations are a blend of active 
ingredient, solvent, and surfactants. 
When the solution is diluted into 

water, a spontaneous milky emul-
sion forms with dispersed droplets.

• Suspension Concentrate (SC) are 
liquids in their original state and are 
completely soluble in water or other 
organic solvents.

• Wettable Powder (WP) is a solid 
pesticide formulation – micron-
ized to powder form and typically 
applied as suspended particles after 
dispersion in water. 

• Water Dispersible Granule 
(WDG) is prepared as granule-sized 
particles and must be dispersed in 
water. 

• Flowables (F or L) are finely 
ground solid material and suspend-
ed in a liquid. 

Less stable in a tank-mix are typically 
the dry formulations (WDG, WP, DF), 
which can be prone to chemical stability 
problems in tank mix. 

The formulations typically stable in a 

tank-mix are the liquid versions (EC, 
EW, SC, SE, SL), but other additives can 
cause instability. 

Let’s review something before we go on.  
A critical part of knowing the formula-
tion is also knowing what those num-
bers before the formulation are.  With 
dry formulations the number on the 
label refers to % of active ingredient by 
weight.  For example: 
• Product 65 WDG is 65% by weight 

active ingredient 
• 100 lbs of Product 65 WDG contains 

65 lbs of active ingredient, so..
• 1 lb container of Product 65 WDG 

contains .65 lbs of active ingredient

With liquid formulations the number on 
the label refers to lbs of active ingredi-
ent per gallon of product. Product 4FL 
has 4 lbs active ingredient in 1 gallon of 
productSo, in a 2.5 gallon jug of Product 
4FL you have10 lbs active ingredient.

Compatibility is another issue that arises 
with tank mixes that we use in the field.  
When pesticides or mixtures are used in 
combination they may be either compat-
ible or incompatible. Incompatible refers 
to a reaction of products that cannot be 
mixed safely together.  There are two 
basic types of incompatibility: Chemical 
and Physical.

Chemical incompatibility involves the 
breakdown and loss of effectiveness of 
one or more products in the spray tank. 
Basically, the active ingredients don’t 
like each other.

Physical incompatibility involves an un-
stable mixture that settles out, foams, or 
disperses poorly and reduces efficien-
cy.  This likely will cause the clogging of 
sprayer nozzles and screens. 

How can we prevent a disaster in our 
spray tank with physical incompatibility?  
By remembering to do a jar test with 
new combinations of course!  Let’s re-
view a jar test for Physical Compatibility, 
and I encourage you to research this on 
your own as well.

• Use a one-quart jar
• Add water

Improving Your 
Spraying Efficacy

by Dan Frantz
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• Add pesticides, fertilizers, adjuvants, 
etc. desired in the tank-mix.

• Shake for approximately 20-30 
seconds

• Let jars stand for 30 minutes 
• Minimum 5 minutes but 30 minutes 

is better.
• If the solution stays mixed you can 

proceed with the tank-mix
• If solution separates but is able to 

go back into solution after shaking, 
make sure you have good agitation.

• If solution forms solids, sludge, 
globs or settling in the mixture, the 
mixture is physically incompatible.

A common issue of improper mixing or-
der comes up quite a bit as well.  Know-
ing the formulation is also imperative 
to this process.  There are many handy 
names for remembering how to tank mix 
properly, my personal favorite is the…

W-A-L-E Method (first add ½ water to 
spray tank) then add:
• WPs and WDGs first;
• Agitate; 
• Liquids; surfactants, flowables, etc.
• EC’s last.
• Finally, add remaining water to spray 

tank

You will notice here that knowing you 
are using a WP in your mix can save a 
disaster.  Always powder formulations 
first, then agitate, and if using an EC, 
make sure its last.  I have seen the oppo-
site, and it’s not pretty.

Below is a list of things I feel are im-
portant aspects to creating a perfect 
spray, especially as it relates to Sports 
Turf issues, whether it be pesticides or 
fertilizer, or any liquid spray.  If you can 
check all these boxes before you turn 
the boom on, you will increase your like-
lihood of an efficacious spray every time. 
These are in no specific order, however 
number one is ALWAYS Read the Label!

• Read the Label
• Calibration of Equipment
• Pest ID
• Spray Volume (the amount of water 

in the tank) 
• Water Quality
• Application Timing 

• Correct Rates
• Pressure, nozzle selection, and 

droplet size 
• Spray technique or spray pattern
• Equipment Used

I won’t go into all these here, but I will 
go into one that is important here in 
Colorado, and that is the quality of water 
that we use to spray with. Have you ever 
used a pesticide and find that it did not 
control the pest?  Have you checked all 
other aspects, and you are doing every-
thing properly? Chances are, it could 
have been the water quality. In Colorado, 
we have HARD water, and spraying with 
that water can affect some pesticides.  
Water hardness refers to the dissolved 
minerals in the water measured by the 
total amount of calcium and magnesium 
ions in the water.  The greater the con-
centration, the harder the water.  Water 
becomes “soft” as dissolved calcium 
and magnesium ions are replaced with 
sodium or potassium ions.

Active ingredients can be greatly af-
fected by extreme water hardness and 
additives must be added to formulations 
to overcome this issue. The label will 
typically address any potential concerns. 
First, we must know if hard water issues 
are present, and how much, so get your 
water tested. Water Hardness in the 
spray tank can be overcome either with 
spray tank adjuvants or using products 
with a sequestering agent in the for-
mulation.  Also remember that water 
hardness can vary during the year.  The 
best example of hard water conditioning 
is when we use Glyphosate.  Simply add-
ing an ammonium sulfate additive to the 
mixture can increase your effectiveness.

pH is also a concern, and different than 
water hardness. Sports Turf managers 
spend money on herbicides fertilizers, 
etc, but the water in the spray tank 
typically comprises 90-95% of the spray 
tank.  Characteristics of water used in 
a spray mix can influence the effective-
ness of some pesticides.  Water does 
not have any buffering capacity and will 
often take on the pH of the first chemi-
cal added to the spray tank. Select pesti-
cides are more sensitive to water pH.  

Let’s review some pH basics.  First, the 
pH scale is logarithmic, which means 
every unit is multiplied by 10.  So, pH 
changes from 4 to 5 makes it 10 times 
more alkaline and a pH change from 4 
to 6 makes it 100 times more alkaline! 
The concern here is Alkaline Hydrolysis, 
whereby the pesticide is hydrolyzed and 
rendered ineffective when mixed with 
water having a pH higher than 7.  The 
more alkaline the water, the faster the 
pesticide breaks down.  Bad pH Modi-
fiers of your spray tank include Fertil-
izers, Iron Additives, Anionic/Cationic 
Adjuvants, or simply too many pesticide 
formulations in spray tank.  Non-pH 
changing tank mix additives that do not 
affect tank mix pH include: Nonionic ad-
juvants/surfactants, Defoamers, Spread-
ers/Stickers, Markers

Can water pH be adjusted?  Yes, by 
simply adding a spray buffer or buff-
ering agent which changes the pH of 
spray solution to a prescribed level and 
keeps it there.  But, we must first know 
the initial pH before it can be adjusted.  
There are many buffering agents on the 
market.  Also, some pesticides have ad-
ditives in the formulation, so the pH of 
the spray tank adjusts to proper pH and 
optimizes chemical stability.

Hopefully the main takeaways here 
today are understanding the types of 
formulations you are using, proper 
mixing of your spray tank, and especially 
that we need to consider the water that 
we are using to spray with.  

Here is a tremendous resource if you are 
seeking more information:

The IMPACT of WATER QUALITY on 
PESTICIDE PERFORMANCE, Purdue 
University, Purdue Extension, PPP-86.  
(38-page pdf)

____________
Don Frantz, Regional Sales Representative, 
PBI-Gordon Corporation, 303.718.7693, 
dfrantz@pbigordon.com
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Tips for supplying correct �les:

from the 
ground up.

Discover more at 
www.simplotpartners.com
© 2018 J.R. Simplot Company.

Denton Kurtz
Simplot Partners | Colorado
@DentonKurtz_SP
denton.kurtz@simplot.com
cell: (970) 230-0450

Innovation 

Jason Aerni
Simplot Partners | Colorado
@aerniturfguy
jason.aerni@simplot.com
cell: (970) 231-5632

1-800-280-8873 (TURF)  |  www.Gra�sTurf.com

GTF Kentucky Bluegrass
Our Kentucky Bluegrass blend has a 
beautiful dark green color and a soft 
padding-like texture. During summer 
months, it thrives in full sun while 
maintaining the aggressiveness to 
handle the wear and tear.  

• 9 months of green
• Extreme wear resistance

HY-Performance Bluegrass
Bringing together the benefits of 
Kentucky Bluegrass with Texas 
Bluegrass, creating the ultimate 
HY-Performance Blue hybrid turf.
• Grows lower and slower than 

most bluegrasses
• Strong disease and resistance
• Highly tolerant of heavy wear

HY-PERFORMANCE

BLUE

YOUR PREMIER 
PROVIDER
John Rom  
720-607-4426 
rrom@wilburellis.com 

Kenny Troutman  
720-607-4041 
ktroutman@wilburellis.com

Mark Pickrel 
720-357-6779 
mpickrel@wilburellis.com

Steve Ehnes 
720-607-4031  
sehnes@wilburellis.com

pro.wilburellis.com
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Anyone can talk with their estab-
lished contacts, peers and friends. 
How do you expand your network 
to attain the most value, especially 
if you consider yourself to be more 
reserved and introverted? In a re-
cent survey by career services firm 
DBM, 61% of respondents cited 
networking as the source of their 
new jobs. This percentage was 10 
times greater than the percentage 
who found jobs through Internet 
job sites and print advertisements. 
Good networking skills can be 
learned and are far easier than you 
might think.

STMA members tell us that net-
working is one of the top reasons 
to join STMA and the upcoming 
conference and exhibition has more 
than 15 hours dedicated for mem-
ber-to-member networking. Here 
are 10 easy to implement tech-
niques to help you build relation-
ships in your network.

1. Fight the temptation to just 
‘hang out’ with the people you 
already know. The more diverse 
people you build relationships 

with, the more opportunities 
will arise, both for your own 
benefit and for theirs. Say your 
hellos, chat for a few quick 
minutes and then make plans to 
get together at some other time 
(maybe even later that night) to 
REALLY catch up. The message 
is, “Yes, I really want to spend 
more time with you, but not 
right now – I want to network a 
bit, first.”

2. Set a networking goal. For 
example, tell yourself that you 
want to meet 10 new people 
during the STMA conference. 
Keep track of that goal, and 
each day remind yourself about 
the number of new people you 
must meet.

3. Know that a great way to net-
work is to simply introduce 
yourself to anyone who is 
standing alone.

4. Engage them by being curious 
about them – ask something 
about who they are, who they 
work for, who they know, etc., 
or start with a statement: “I’m 
interested in hearing about how 
you …” Get engaged by asking 

questions you don’t already 
know the answers to.

5. Ask for a business card so that 
you can remember their names, 
have a record of who you talked 
to and how to reach them, and 
you can use the back of the 
card to write down what you 
want to remember and what 
might be a relevant next step 
to take. If you didn’t exchange 
business cards and you run into 
someone you already met but 
can’t remember their name, 
simply say “Hello again. Remind 
me of your name.” Then remind 
them of your name.

6. Give the people you talk with 
your undivided attention.

7. Treat everyone as equals. There 
is no real value in title or pres-
tige alone. Value is in the infor-
mation and support people can 
give, and that often comes from 
surprising sources. A network is 
not a bureaucracy or a hierar-
chy. It is a level and fair playing 
field. Give just to give. Don’t 
give with the sole purpose of 
getting something back.

8. When the conversation lulls, 
move on – “Excuse me, there’s 
someone I want to meet (that 
person standing alone over 
there),” is a perfectly accept-
able thing to say. Smile and then 
walk away.

9. Be a network catalyst. Intro-
duce two people you know to 
each other. This is the ultimate 
in flattery when someone takes 
the time out of their day to 
make the effort to make intro-
ductions.

10. Say ‘thank you’ for those who 
have shared their time and 
advice.

____________
Sources: Donna Messer, ConnectUs Communi-
cations; Diane Darling; Barry Zweibel, GottaG-
ettaCoach!

TOP TEN STEPS TO 
NETWORKING
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 Height adjustments can be 
made without tools  

 Infield groomers level,  
condition and finish infields in 
one pass. 

 Seven different models to 
choose from. 

 “Green” Battery or traditional  
gas powered. 

 Low pressure or airless including 
self propelled models. 

 Easy to clean and operate 

 Four wheel design for straighter 
lines and durability.  

 

 Paint more fields in less time with either our 25 or 50 gal. models. 
 Airless machines produce sharp, highly visible lines with reduced 

paint usage. 
 On-board cleaning tanks for fast and easy cleanup. 
 Foot operated controls adjust speed and spraying from the comfort 

of the driver’s seat. 
 Removable spray gun makes quick work of painting stencils, circles 

and arcs. 

NEWSTRIPE FIELD MAINTENANCE 

 1-800-624-6706 | WWW.NEWSTRIPE.COM 

WALK-BEHIND MACHINES 

INFIELD  GROOMERS AND DRAGS 

www.newstripe.com 1-800-624-6706 

 

AIRLESS RIDE-ON STRIPERS 

Premium Products for 
Optimized Turf Performance

TSP CSTMA AD R1_01-17-19 

target-specialty.com  |  turffuel.com  |
Social icon

Rounded square
Only use blue and/or white.

For more details check out our
Brand Guidelines.

A complete line of sophisticated products 
developed to increase the strength and 
resilience of highly maintained turf.

• Foliar Fertilizers
• Biostimulants
• Granular Fertilizers
• Colorants & Pigments

• Soil Surfactants
• Foliar Adjuvants
• Soil Remediation
• Soil Amendments

Plant Nutrition  |  Turf Strength Conditioning  |  Plant Defense Activation

Contact us to learn more.
Denver, CO

555 W. 48th Ave., Suite C, Denver, CO 80216
Daryl Dinkel | 970-214-7101 | daryl.dinkel@target-specialty.com

Jeff Elliott | 970-214-7205 | jeff.elliott@target-specialty.com
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Sod quality 
Bluegrass and Tall Fescues

Specialty Turf Mixes

Helping you grow... one seed at a time!

Turf Sales
Ron Retzlaff
303-746-0947

rretzlaff@buffalobrandseed.com
Michael Hays
970-356-4710

mhays@buffalobrandseed.com 

101 East 4th Street Rd., Greeley CO 80631

CSTMA ad.indd   1 5/9/2017   12:22:45 PM

ST BASE

DURAEDGE ENGINEERED
INFIELD MIXES

PROSLIDE ENGINEERED
TOPDRESSING

INNOVATIVE GROOMERS
FROM ABI SPORTS TURF

NDBASE RDBASE
THE RIGHT

FOUNDATION
THE RIGHT

TOPDRESSING
THE RIGHT

EQUIPMENT

Learn more at www.duraedge.com or contact your
local representative, Jamie Farquhar at (724) 870-4375

MORE GAMES • SAFER GAMES • LESS MAINTENANCE

Jay Hayes
(720) 347-8114
jhayes@pioneerathletics.com
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Environmental Facility Certification Program
STMA has officially launched its Environmental Facility Certification Program. The pro-
gram was developed to help document the environmental stewardship of STMA mem-
bers and is awarded to the facility. The first step is to conduct an electronic assessment 
of 10 areas – either for your athletic complex or for a single field.

 After you have completed the assessment, STMA will score it. If you have achieved 80 
percent compliance on each of the 10 sections, you will be notified that you passed. 

The next step is to engage an attester who can do a walk-through of the facility with you to validate your environ-
mental practices. Qualified attesters include an academic in the field of turf management or a Certified Sports 
Field Manager (CSFM). STMA will provide an electronic assessment form to the attester. If the attester verifies 
your practices, the facility will be designated an STMA Certified Facility for Environmentally Responsible Man-
agement. You can choose recognition for your facility through a plaque or a banner. A $100 fee will be charged 
once your facility achieves certification, which includes the recognition materials.

If you do not achieve the 80 percent passing score, you have one year to re-assess the sections that you did not 
pass. Certification is valid for three years; after that time period, the process will need to be repeated. If a sports 
turf manager leaves a facility, the facility still maintains its certification until the end of the three-year period.

 If you have questions, please call STMA Headquarters at 800-323-3875.

The 2019 Colorado Sports Turf 
Managers Association Board 
would like to offer you a look at 
continuing education or assisting 
in your degree program to be a 
Sports Turf Manager. In years past 
only students were able to receive 
these benefits. Please look over 
the different scholarship programs 
we now offer and think about 
furthering your education. CSTMA 
is committed to allowing all Sports 
turf personnel the option to better 
themselves through this new 
program. Visit our website at www.
cstma.org under CSTMA Resources, 
to download the application and 
instructions to get you started 
down the path to receive one of 
these great benefits.

Two Year Horticulture Student 
Scholarship- $500 each  
2 Will Be Awarded
• Student must be enrolled full time at a 2 

year college in Colorado
• Student must be a member of CSTMA
• Enrolled to attend classes towards a 

degree or certificate in a sports turf 
industry field

                
Four Year Horticulture Student 
Scholarship - $1,000 
2 Will Be Awarded
• Student must be enrolled full time at a 

4-year college in Colorado
• Student must be a member of CSTMA
• Enrolled to attend classes towards a 

degree or certificate in a sports turf 
industry field

                

Employee Continuing Education 
Scholarship- $500 each  
4 Will Be Awarded
• Employee must be employed full time
• Employee may not be enrolled full time 

at a college
• Studies must be sports turf industry 

specific
• Employee must be a member of CSTMA 

in good standing 
                
CSFM Scholarship- $350 each
• Must be a STMA & CSTMA member in 

good standing
• Scholarship will be paid once comple-

tion of the CSFM certificate is provided 
to the board.  

• Member must work in the Sports Turf 
Industry

• Must apply before taking CSFM exam
                

2019 CSTMA Scholarships
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Service is our Specialty 
Come experience the Difference

We have been locally owned and operated since 1947,
and service is our specialty. With 14 convenient Front Range locations,

come experience the difference at DBC! To learn more, visit dbcirrigation.com.

TURF PRODUCTS
Todd Morris
303-981-0788

SPORTS IRRIGATION
Dennis Slibsager
303.870.0608

    Follow us to stay on top of the latest news! 
   DBC Irrigation Supply           @dbc_irrigation

Silver Sponsor

Everything you’ve been 
searching for...

high quality sod 

drought tolerant properties

wear resistant

Performs in sun or shade

bigfootturf.com
970-284-6000
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PHOTO QUIZ -  
FROM PAGE 3

Answer: The crew drove 
through the freshly painted 
logo.

We want to provide more avenues for our 
members to stay connected.  CSTMA 

members can use social media for networking, 
sharing experiences with our peers and opening 
discussions about sports turf management.  Please 
join us in our goal to keep all of our members as 
connected and informed as possible.

Like us on Facebook!  Go to www.facebook.
com/CSTMA and “like” our page to begin seeing 
our posts on your Facebook newsfeed.  We will be 
posting information about upcoming events as well 
as photos from each event held.    Feel free to post 
your own photos of your fields or your ongoing 
projects.  We would love to see what you’re 
working on!

Follow us on Twitter @CSTMA_turf.  On Twitter 
we can connect with turf industry professionals 
locally, nationally and internationally!  Follow us 
to see our tweets on your timeline.  We will tweet 
information about upcoming events, photos and re-
tweets of turf related topics. 

Join our LinkedIn discussion group “Colorado 
Sports Turf managers Association”.  LinkedIn 
provides a great discussion forum to help you get 
information from other turf managers.

Members of our social media groups will be 
entered to win prizes at our CSTMA events!

The Social Media Connection



BEN BOEHME
bboehme@harrells.com
(719) 491-0591

www.harrells.com  |  800.282.8007

NEVER 
DUPLICATED

POLYON® Controlled-Release Fertilizer. Feeding YOUR Success.
POLYON® is a radically different fertilizer concept – one that can deliver radically better 

growing results for you.  The key to the consistent, predictable release of POLYON® fertilizer 

is all in the exclusive, durable polymer membrane that coats each granule (our proprietary 

reactive-layer coating, or RLC).  During the coating phase of the manufacturing 

process, a bond is formed with the substrate ensuring consistency and 

durability in every particle.  Choose POLYON® and you will get guaranteed 

results backed by our POLYGRAPH® Guarantee.

For more information, visit www.harrells.com/polyon or contact Ben today!

OFTEN 
IMITATED



7700A PrecisionCut™ Mower
• TechControl™ Display locks 

in performance and uptime
• Set mowing turn speed to 

• AutoPedal™ lowers fuel 
consumption and noise

•
horsepower

COLORADO SPRINGS
7380 Space Village Ave
719-550-0680

PARKER
19020 Longs Way
303-841-2299

Visit us online at www.PBEquip.com.
Mon-Fri 8:00 a.m. - 5:00 p.m. 

Sat 8:00 a.m. - 3:00 p.m.

ELIZABETH
5475 Hwy 86
720-644-4709

DON’T MISS THIS EVENT!DON’T MISS THIS EVENT!

Lawn Mower Open
July 10 

Arrowhead Golf Club 
Littleton, COTHE ROCKY MOUNTAIN HALF-TIME

AN OFFICIAL PUBLICATION OF THE 
COLORADO SPORTS TURF MANAGERS ASSOCIATION

SUMMER 2019

Feature Article...
Improving Your

Spraying Effi  cacy




