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PRESIDENT’S MESSAGE
by Cody Freeman, Stadium Manager, North Area Athletic Complex

“Don’t touch the electric fence!” “Don’t
touch that muffler after the car has just
been running.” “Don’t run with scissors in
your hands.” “Quit playing around the farm
equipment.” We’ve all heard these expres-
sions over time. When I was younger I think
I heard those expressions all the time. It
was part of growing up and having our par-
ents or mentoring adults looking after us to
prevent injury. It was their way of saying, “I
have done this before and I am telling you
not to do this because you won’t like the
outcome.”

Well, I will tell you that I did two of the
above things. First the fence. I wanted to
know what an electric shock felt like. I
thought to myself, how close could I get my
finger to this wire before I get the sensation
of an electric current streaming through my
body. (At this time I should have said, “Hold
my sign.”) I held my finger out straight and
slowly aimed it at the wire. I figured I
would get my finger about ½” from the wire
for the first test. I am guessing on that try I
was more like 2” from the wire. I was
scared, would it kill me? Nah, it couldn’t
the cows are still alive. I knew I had to give
it another try. My next attempt was much
more brave. I estimated I could get closer if
I held my finger steady then adjust my dis-
tance closer to the fence, while not touch-
ing the wire and see how close I could get
without getting shocked. Maybe if I was
close to the wire the shock would be less.
Zap! ZAP! I got shocked! Try holding your
finger out a ¼” from anything that poses
danger and keep it still without shaking! I
bet you will start to wiggle too. I will
remind you that this story didn’t happen
yesterday. I was around 5 years old at the

time, but I always remember when I am
around electric fences to keep my dis-
tance…More than ¼”.

My next experience was with the farm
equipment. My dad was working on his
truck in the shop and a disc harrow was
also parked in there. I was looking for
something to do and my best idea was that
I would take my tricycle around the truck,
around the harrow, and pretend I was a
NASCAR driver going around in circles.
After a couple laps my dad told me to take
it outside and ride on the gravel. I thought,
are you kidding me this is flat smooth con-
crete, not bumpy, hard, sharp gravel. I
decided I needed to take a few more laps
and test his patience, until he physically
took my trike onto the gravel. Well as I
zoomed around the harrow passing the
imaginary drivers, I lost traction due to
some oil dry. I started sliding into the har-
row and smacked my pinky finger into one
of the discs. I looked at it and noticed a
white looking scrape and figured I would
be alright. I got back on the trike and took
off, I can make up time and catch the other
drivers. I couldn’t believe the track crew
hadn’t cleaned up the oil dry…I mean this
was NASCAR! After another lap I noticed
red paint on the track. I looked down to
see my finger was split open. I was pretty
scared of what my dad would have to say
so I thought I would just cover it with my
shirt and walk over to see what he was
doing. He noticed the blood through the
shirt right way. 15 miles into the doctor
office and 14 stitches later I was o.k.

I mention these experiences not because I
am injury prone, but because everything
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we do teaches us lessons good or bad.
It is great that we have friends, co-
workers, supervisors and other turf
managers who can all share their
experiences with us so that we might
learn from them. They can tell us their
stories and we can feel their pain,
share their joy, or see the outcome
without making our own story with
the same outcome. There is some-
thing to be said about someone who
goes and blazes trails to make there
own experiences. That must be done,
but if someone has already given it a
go and tells you their proof of what
happened, you might want to take
their word.

What I am looking to pass on to you is
that it is important to keep up on
what is going on in our industry, talk
and network to other turf managers or
vendors around your area. One exam-
ple would be growth regulators. I
know they have been around for a

while now, but they have made a
come back into the mainstream in
turf. Someone blazed the trail and
decided to give it a shot. They
weighed the options and decided to
go for it. (kind of like the electric
fence.) What is going to happen to my
turf if I give this a product a chance? I
think we are all thankful for that gung-
ho turf manager who takes the chance
on their field, that later helps us on
our field. Since we have witnessed the
usefulness of growth regulators, we
have also tweaked how we use it.
Some people only use it in paint.
Others spray it over the whole field.
Some use it to cut down on string
trimming around fences. The only way
we will know if our idea has been tried
or tested is by networking with other
turf managers and asking about their
understanding with the certain topic.
Maybe your experience will save
someone a headache or blaze a new
trail in turf management. Their experi-

ence with products, equipment, or
turf varieties might save you a
headache.

A great opportunity is coming up
with CSTMA! We will be hosting a net-
working night at Infinity Park on Oct.
9th. We will have turf managers from
different athletic levels and sports will-
ing to take your questions in a panel
setting. After the panel there is time
for attendees to network with other
attendees while taking in a rugby
game for the remainder of the night.
Please take the time out of your week-
end to come support CSTMA and let
me hear about what is going on at
your facility. You will help me become
a better turf manager.

For all your Sports Turf Equipment & Soil Conditioner Needs

Turface Products: •MVP Crown III Crumb Rubber
•Quick Dry Milorganite & Liquid Fertilizers
•MoundClay Fertigation Equipment
•Moundmaster Blocks Toro Infield Groomer & Turf Vehicle
•Pro League & Pro League Red Rahn Scarifier Attachments
•Profile Toro Mowing Equipment

Plus 5 Line Marking Chalk AeraVator-Vibrating Aerator/Seeder
Toro Line Marking Paint Irrigation Supplies
Toro Line Painter Evergreen Covers

Please call L.L. Johnson for an equipment demonstration or more information today.
330033--332200--11227700  oorr  880000--779933--11227700

www.lljohnson.com
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My turf career started almost 29 years
ago working my first golf course main-
tenance job at Woodmoor Pines
Country Club, and for the next 22
years I had found myself at 4 different
private facilities working my way up
from irrigation tech to an assistant
superintendent at Valley Country Club.
I received my turf degree at University
of Massachusetts in the fall of 1999.
As a non-traditional student receiving
this degree- I had the burning desire
to learn everything I could about turf-
grass maintenance, something a little
more different from when I was
attending a major University and
studying sports medicine almost 15
years earlier.  Like many students I was
more interested in the newly acquired
freedom from home and didn’t put
forth much effort.  I fell back each
summer to Woodmoor pines as a sea-
sonal worker.  

I decided to seriously look at the sales
side of golf because of all the awe-
some sales guys I had met in the pre-
vious 22 years that showed me that all
there was too is was to know your
products, and do what you promise.  I
took the leap into sales back in 2003
working for a now defunct company
selling biological liquids.  My wife’s
experience was much less gratifying
than mine since the promises that
were made to me from the owners fell
way short and we were well out of
pocket covering my expenses.  I was
informed by my wife that this would
be my last sales job!!! Within 3 months
of leaving that company I was contact-
ed by Dave Krause of Horizon who
was looking at jump starting the agro-
nomic division for Horizon in
Colorado.  My wife originally said no
way!!!!  But Dave remained persistent
and I agreed to interview with him
and the rest is history.  I have been
with Horizon for the last 6 years and
plan on staying as long as they will

have me.   Over the past six years I
have been very fortunate to have met
some of the smartest individuals ever
connected to turfgrass science and
maintenance.  I have been very fortu-
nate to has served as a board member
for the local chapter of Rocky
Mountain Golf Course Superinten-
dents, and I am currently serving as
President of the Colorado Turfgrass
Foundation, the organization that you
all support with the Lawnmower Man
golf tournament of which I am very
grateful.

My whole career hasn’t entirely sur-
rounded golf only.  I have been very
lucky to be working with Troy Smith at
Dove Valley and Bret Baird, who was
my intern at valley Country Club when
he was finishing school, and currently
working with Mark Razum at Coors
Field.

One of the best things I love about my
job is the interaction with customers
and the problem solving aspect of
being an agronomic advisor.
Education is a very important aspect
of this side of the business and being
able to teach people about their
issues and how to take care of them
using what you have is critical.
Another aspect of my job is to make
aware of what our responsibilities as
turf managers are. Over the past sev-
eral years, there have been a growing
number of news releases from the
GCSAA like the news release of July
20, 2010 regarding the Clean Water
Act.  At issue, the general public per-
ceives that golf courses over use pesti-
cides and fertilizers to manage turf.
These regulatory initiatives have been
due to local grassroots efforts to
reduce the use and run-off of these
products into our waterways and
streams.  These grassroots efforts have
increased in numbers throughout the
US.  They are no longer a few isolated

areas.  They have grown into state and
regional efforts to limit or ban these
types of products.  

As an industry, our response has been
to defend our use of pesticides against
these regulatory efforts.  This is a good
start but we need to be more proac-
tive as an industry.  We can do more.
Over the past 25 years, there have
been many new environmental prod-
uct breakthroughs that offer new
alternative approaches using organic
and biological solutions.  These excit-
ing new biological solutions can pro-
vide outstanding turf quality plus
reduce the dependency on chemical
solutions.  It is hard to communicate
an environmental message when our
industry is perceived as one of the
problems. 

I raise this concern because the new
buzzwords are “Sustainability” or
“Carbon Footprint.”  These terms are
not sinuous with the major ways and
methods that we manage our golf
courses, sports turf and home lawns.
Sustainable and carbon sequestration
are associated with the use of biologi-
cal or organic products.  It’s time that
we begin to test and embrace these
sustainable organic products.  

As the supporter of an environmental
products company, we continue to
provide outstanding alternative sus-
tainable products and solutions.  Plus,
we continue to support educational
training and research that focuses on
ways to integrate traditional and bio-
logical solutions.  In fact, most of these
training sessions are well attended.
But, I open each training with one
basic question, “Who has integrated
biological solutions into their agro-
nomic programs.”  In general, only 3 to
5% of turf managers have tested or
used organic or biological solutions to
manage turf quality.  With the double-

AFFILIATE ANGLE
by Nick DiLorenzo, Horizon
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digit growth of organic foods and
other environmental products sectors,
“Why is the turf industry lagging
behind other industries in adopting
more environmentally friendly prac-
tices?”  As an industry, we need to
focus on “Why” this level of commit-
ment is so low.  This is our challenge! 

Like many of you, I got into this indus-

try for the love of the game and the
love of nature.  Today, many clubs
recycle waste, change out their light
bulbs, and use more renewable ener-
gy platforms.  But, can we do more
before regulators step in to mandate
pesticide and fertilizer legislation?
Yes, we need to embrace these new
sustainable technologies.  We need to
move forward with greater environ-

mental commitments before new laws
are passed that could have major neg-
ative impacts on our industry.  I sug-
gest we take a greater leadership role
as this is the future for our industry.  I
believe most turf managers are going
to be very pleasantly surprised when
you “Go and Grow Greener with
Biological Products and Solutions!!!”
Thank you for listening .

With the blur of summer sports, spe-
cial events, planning, and numerous
other activities it is easy to understand
how the November 2nd general elec-
tion has crept up on us all. The good
news: there is plenty of time to edu-
cate yourself on the initiatives you will
be asked to vote on. The bad news:
one  of these initiatives and two initi-
ated constitutional amendment, if
passed, could effect you or the organi-
zation that you work for. 

Proposition 101: Colorado Motor
Vehicle, Income, and Telecom taxes; if
passed, would revise current vehicle,
income, and telecommunications
taxes. Some of the key revisions that
would be implemented are as follows:
immediate lowering of income tax to
4.5%, with phased reductions ending
at 3.5%; yearly registration, license,
and title charges set at $10, reduction
or elimination of several taxes related
to vehicle ownership or purchase.  

Amendment 61: Colorado State and
Local Debt Limit; if passed, would pro-
hibit borrowing by state or local gov-
ernment and that future loans would
require voter approval. Any projects
funded through bond would have a
maximum repayment term of 10 years. 

Amendment 60 : Colorado Property
Taxes; if passed, would limit how prop-
erty taxes are raised and would repeal
recently passed tax increased. It also
proposes to cut mill levies in half by
2020. 

After reading that you may be think-
ing to yourself, “Great, fewer taxes, and
more money for me”, but think about
what those tax revenues currently
fund.  If you work for a municipality,
state government, or school district
you receive a portion of these rev-
enues. Many government officials
have spoken in opposition of the
amendments and proposition. A small
sampling of these officials statements:

� Governor Bill Ritter said his top pri-
ority was defeating these meas-
ures.

o The Gazette,"POLITICAL NOTEBOOK:
Ritter talks TABOR in Springs,"
March 30, 2010

� Steamboat Springs School Official
said it could cost the school district
millions.

o Steamboat Today, "Steamboat offi-
cials critical of anti-tax ballot meas-
ures," May 19, 2010

� Grand Junction official said passage
could reduce revenue $7 million.

o The Grand Junction Daily Sentinel,
"Ballot measures would cost city,
Grand Junction official says,"
January 18, 2010

The services that would be affected by
this reduction in revenue and inability
to borrow funds are far reaching.  Take
the time that is available now to edu-
cate yourself and those around you on
these proposed measures before the
November General Elections. For addi-
tional information on these measures
visit the State of Colorado Secretary of
State website at
http://www.elections.colorado.gov/De
fault.aspx?PageMenuID=2285 .

PROPOSED MEASURES ON NOVEMBER 2010
GENERAL ELECTION BALLOT

By Drew Barber
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Colorado Golf & Turf, Inc.  
11757 S. Wadsworth Blvd Littleton, Co 80125 

800.634.7823  www.cologolfandturf.com 

When it comes to serving you, we don’t leave anyone on the bench 

Also featuring a full 
line of Artificial Turf 

equipment from: 
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The following is a water sample from
one of our CSTMA members with accom-
panying notes to illustrate water report
interpretation.  In the past I found water
reports to be fairly intimidating and
hard to understand.  This article and
attached example is an attempt to make
sense of your reports and give you a
quick reference guide.  

I have seen a lot of turf managers mis-
using products to combat issues with
soil and water deficiencies because their
water or soil report was miss interpret-
ed.  One of the major issues I see is the
confusion that Bicarbonate and Sodium
are one and the same issue.  Please
make note that although they are con-
nected with a common bond correcting
them takes two completely different
approaches.  

To explain better we need to talk simple
chemistry.  Bicarbonate (HCO3) is an
Anion or a negatively charged ion.
Sodium (NA) is a Cation or a positively
charged ion.  This is where the confusion
begins.  Even though we have all been
told opposites attract, that is not always
the case.  The Bicarbonate and even
Carbonate (CO3 – less common in
Colorado Water) is attracted to all
Cations.  So when bicarbonate bonds
with a Cation a bonded mineral is creat-
ed that is unusable to the plant.  

When we examine bicarbonate we look
at the levels from two perspectives.  The
first is to know what Parts Per Million of
Bicarbonate are present; levels above
120 ppm are considered high.  It is very
common to see water test results with
22% Bicarbonate salts by solution
(which is good) and 160 PPM of
Bicarbonate (which is bad) on the same
sample.  The reason you can have both
good and bad in one sample is because
the water may be heavily mineralized
(660 ppm of TDS) leading to low percent
of HCO3 by solution while also having a
high ppm count.  (This makes more
sense when looking at the diagram pro-
vided)   

In either case, the solution is to neutral-
ize (break the bond) of the bicarbonate
and free your bound Cations.  The reason
it will be treated differently is because a
high percent of Bicarbonate salts by
solution (50% or greater) will need to
be solved with a form of Acid Injection.
The high ppm Bicarbonate but low solu-
tion issue is more easily dealt with and
can be corrected in most cases by using
acidifying products.  Know which side of
the Bicarbonate issue you are on.  Being
in the know on this subject will save you
a lot of money because this is where a
lot of products are being misused!

I explained earlier that Sodium and
Bicarbonate are connected but dealt
with in totally separate ways.  Once you
have acidified your soil or water and
neutralized the Bicarbonate bond you
now have free cations/nutrients.  In the
case where Sodium is very high, we
need to address that issue and displace
it in the soil profile.  The best and least
expensive way to do that is by top load-
ing a Calcium product like Gypsum or
HiCal Lime.  Calcium is a double ++
positive cation, which means it has a
strong attraction or could be thought of
as a bully in the soil cation world.  The
heavy Calcium will push out or displace
the Sodium which is a weaker cation
(single + positive) from the soil colloid.
Be aware that this process is ongoing.
As time passes acidification will slowly
weaken and the bicarbonate will start
attracting other cations again and the
process will have to be repeated.

At the end of the day I hope this infor-
mation will help to enlighten you about
water/soil chemistry.  It is also meant to
enlighten you about some new and old
concepts we learned many moons ago.
Please take a moment to reevaluate
your soil/water situation and if you are
getting all the facts in way of your water
reports to make you a better turf man-
ager.  The following diagram should
help if there are any gray areas that still
remain to be unanswered.  Good luck
out there and remember “don’t drink the
water!”

DON’T DRINK THE WATER
by Judd Fitzgerald 

M A N A G E R S  A S S O C I A T I O N

COLORADO

The Colorado Sports Turf Managers Association’s Board of 
Directors is accepting nominations for the Rocky Mountain 
Region Sports Field Manager of the Year and Field of the 
Year Awards.  With these awards we hope to recognize the 
outstanding achievement, dedication, hard work and contri-
butions to the sports turf industry of deserving sports turf 
professionals in the Rocky Mountain Region.

Field of the Year & 
Manager of the Year 

Awards Program

Apply online at
www.cstma.org
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the I-35

www.hunterindustries.com/sierra



THE ROCKY MOUNTAIN HALFTIME • FALL 2010 9

“If you don’t count, you don’t count.”
These may be harsh words; however a
very real and true statement I have
come to find out.  I recently attended
a leadership forum at which we dis-
cussed the changing environment of
the Parks and Recreation field.  The
speaker, Michael T. Shellito, showed us
a slide which had the words “keep
score” and then used the phrase that I
used for the title and opening to this
article.  I felt that these words were a
very profound statement which had a
simple message.   During his presenta-
tion Mr. Shellito discussed the need to
simply count everything in order to
apply the collected data into a quanti-
tative measuring system that can be
used to help organizations determine
needs, goals, budgets and productivi-
ty to name a few.  In the article below
I will be discussing why it is important
to keep score as it relates specifically
to an organization’s fertilizer program.

As a Sports Turf Manager, we must
look at many different variables to
determine what to count and when to
count it.  In my opinion knowing the
total square footage, length of season,
budget and the type of fertilizer that
needs to go down is a must for any
Sports Turf Managers.  These are all
good places to start to establish a
high quality fertilizer program.  If you
do not currently know the answers to
these items I would recommend find-
ing them out as a first step.  This may
take you and your staff a substantial
amount of time; however I strongly
believe that if the people you report
to ask you for any of these numbers
you will be much better off knowing
instead of guessing.  By having this
information at your fingertips, you will
be able to have confidence in your fer-
tilizer program that others who have
not taken the time will not.  Once you
have these core numbers well estab-

lished, which could take a few sea-
sons, you can refine your program and
start to establish a level of consistency
that will separate your organization
apart from the ones that feel good is
good enough.  Let’s face it, that’s what
we all want; to be known for our orga-
nization’s ability to produce a high
quality, consistent playing surface for
our users.  Anything we as Sports Turf
Managers can do in way of achieving
this goal is not just a want but a
necessity.

At the Town of Breckenridge we have
established a fertilizer program,
through the data that we have collect-
ed and with the help of our fertilizer
distributer, which has allowed us to
achieve a consistent product.  It has
taken the hard work of a dedicated
crew and the principles of accounta-
bility, support and structure to get us
where we are today.  Having a fertiliz-
er program is especially important for
the Town because we have a very
short growth season and difficult
growing conditions.  By consistently
referring back to the baseline that was
formed on solid data and analysis, I
am confident in saying we are doing
the right things for our situation.  For
example, our soils tend to leech more
than most and therefore we need to
maintain a very consistent schedule in
order to keep the levels of N, P, and K
where we want them.  Our fields lose
their color faster in part due to this
leeching than fields on the Front
Range; because of this, we might
increase our N or decrease our time
between applications.  We have found
that we do not get the full benefits
out of the slow release portion of the
fertilizers that we use.  One might
expect to get 6 to 8 weeks out of a
product with a slow release element
in it; however, we only expect to get 5
to 6 weeks out of the same product.

Two years ago, one of our parks, Vista
Point, was not performing to the
Town’s standards.  We realized we
were not looking close enough at the
data.  We had an idea of the amount
of product that went out and the time
in-between applications; however the
documentation was spotty and at
times, inaccurate.  Once we started to
really look at this park by collecting
and counting data, such as real square
footage, how much we could spend,
and how much N, P, and K we needed
to add to achieve a good balance, we
developed a better understanding as
to why the park was suffering.  I am
very happy to report that over the
course of the two years with our cur-
rent program, Vista Point Park has
seen a dramatic improvement thanks
to my staff and staying on point with
the program that was established by
counting a few simple things.

Getting back to the opening state-
ment, as a Sports Turf Manager, one of
our main job responsibilities is to
always know why we are doing some-
thing on the fields in our control.
Having data to back you up when the
people you report to or your staff
have questions about decisions you
make, will allow you to answer them
from more of a solid position.  It has
been my experience that having the
facts is better than taking a guess or
saying ‘I don’t know.’  By establishing a
fertilizer program based on the facts, I
am much more confident in allocating
resources, scheduling applications
and achieving the desired results at
the end of the day.  

IF YOU DON’T COUNT, YOU DON’T COUNT! 
By Dustin Huff, Parks Assistant Manager, Town of Breckenridge
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MAINTAIN YOUR FIELD
PAINT STRIPING MACHINES

DRAGS & MATS

INFIELD GROOMERS

DRY LINER MARKERS
FIELD LAYOUT SYSTEMS
FIELD & MASCOT SYSTEMS

www.greenoneindustries.com

Golf & Sports Turf  
Contracting

Turf Management Services
Renovation

Construction
Drainage

7125 Reynolds Drive
Sedalia, CO  80135

303-795-9639 (P)
303-795-9443 (F)
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    with Quality Products 
                          from Ewing

• Seed & Sod 
• Fertilizer
• Herbicides
• Insecticides
• Fungicides
• Organic Amendments
• Irrigation Specialists   

MEMBER

www.ewing1.com   |   1.800.343.9464
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470 470

70

76

25

25

70

85

36

HIGHLANDS RANCH

GRAND JUNCTION

COLORADO SPRINGS

BOULDER

FORT COLLINS

PARKER

HENDERSON

DENVER AURORA

GRAND JUNCTION

Serving you with six 
Colorado locations:

Ft. Collins
Henderson

Aurora
Highlands Ranch
Colorado Springs
Grand Junction

“FOR TURF’S SAKE”
Providing the Products and Service You Need to Grow Fine Turf   
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970-221-6355
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PRESIDENT r
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Stadium Manager
North Area Athletic Complex

303-215-3428
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CSTMA Chapter Fax:  
303-231-0814
www.cstma.org

NATIONAL STMA
Kim Heck, Executive Director
805 New Hampshire, Ste. E

Lawrence, KS 66044
1-800-325-3875
www.stma.org
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THE ROCKY MOUNTAIN HALF-TIME
AN OFFICIAL PUBLICATION OF THE COLORADO SPORTS TURF MANAGERS ASSOCIATION

FALL 2010

Infinity Park
Networking Night

October 9, 2010

You and your team work hard every day, but the hard work should not start until you get to 

your job site. The new Workman MD Series combines a coil-over shock absorber suspension 

design with an Active In-FrameTM twister joint. These features result in SRQTM – Superior Ride 

Quality – for added operator comfort and vehicle control. The hefty payload capacity and 

four-wheel hydraulic brakes combine with SRQ 

to provide enhanced productivity to tackle the 

toughest jobs. Experience the Workman MD 

Series with SRQ and you will see it is a better 

way to get your job done.

You and your team work hard every day, but the hard work should not start until you get to 

©2009 The Toro Company



Visit www.cstma.org to register!

CSTMA Annual
Meeting

Meeting will be held at the RMRTA Conference
Crowne Plaza Hotel/Beaver Creek Room

December 8, 2010 4:30- 6:30
During de-turfing hour

Fall Seminar
Infinity Park - Networking Night

Saturday, October 9

Discussion Panel
Food/Beverages
Rugby Match

M A N A G E R S  A S S O C I A T I O N

COLORADO




