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CSTMA Annual
Meeting

Meeting will be held at the RMRTA Conference
Crowne Plaza Hotel/Beaver Creek Room

Wednesday, December 7, 2011 4:00- 6:30
All Members Are Welcome!!!!!!!

2011 RMRTA Conference & Trade Show
December 6-8, 2011 Crowne Plaza DIA, 

Denver, CO 

58th ANNUAL ROCKY MOUNTAIN 
REGIONAL TURFGRASS CONFERENCE 

AND TRADE SHOW

December 6 - 8, 2011 
Crowne Plaza DIA,

Denver, CO

Visit the website at www.rmrta.org
for the brochure, program,

registration, continuing
education and much more!

Mail your registration or
register on-line TODAY!
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PRESIDENT’S MESSAGE
by Josh Bertrand, City of Glendale-Infinity Park

CREATE VALUE

Without a doubt it was depressing. I just
came from a conference and one of the
speakers had listed “create value” in the title
of their presentation.  Unfortunately, the
speaker spent over an hour explaining the
best ways to “downsize” and “reduce labor
cost” to “improve the bottom line”. 

Frankly, I found it quite depressing.  But
then I thought about – I had wanted to
hear about “creating”, “growing” or
“developing”.

Successful organizations have worked hard
over the past five years; making the tough
cuts, re-structuring and controlling costs.
Most of the organizations still standing
today have weathered the severe economic
storms of the past five years and are pre-
pared to weather more economic uncer-
tainty.  

Your CSTMA is one of the successful
organizations. We have come from the
brink of closing the doors to becoming one
of the up-and-coming organizations in the
state. The CSTMA has done this turn

around by creating value for you—our
members.  As I meet new members at our
events, I hear about new areas where we
can grow and places in the state where the
CSTMA may create value for members.  It’s
not just from new blood in the organiza-
tion; the Board of Directors has a culture of
creating value.  At our board meetings I
hear terms like “I found...”, “Let’s start…”,
“Can we design…”, and “If we build…”
These are all terms that the Board of
Directors use to move the organization for-
ward—by creating value.

I am very proud of what the CSTMA has
accomplished this past year. We have
had four successful events with strong edu-
cational opportunities for turf managers.
The CSTMA golf tournament rivals some of
the best fund raising tournaments in the
state.  I have received several phone calls
from youth and non-profit organizations
for ideas on how to improve their own
fundraising efforts.

However, even with all the success the past
several years, this is just the start of a great
CSTMA organization.  As a new president
takes over in 2012 (please! don’t forget to
send in your ballot) you will see more
improvements in the CSTMA.  

First, the CSTMA will have an educational
seminar early in the spring.  The Board of
Directors senses there is an opportunity for
more people to attend earlier in the spring,
rather than late spring.  We all know spring
snow storms often make or break an edu-
cational session.  However, it is one of the
best times of the year for training and edu-
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cating the membership—before the
grass growing and events are in full
swing.

Next, the CSTMA will partner with
STAR Chapter and unveil a new
cstma.org website.  This new website
will include several important new
features, including the ability for each
member to manage their own profile
and contact information.  On-line reg-
istration for events will become sim-
ple and straight forward. Also, spon-
sors will now have links to their web-
site on our welcome page along with

links to upcoming events in the turf
industry.

Finally, several of the Board of
Directors are attending the National
STMA conference in January and most
are attending on their dime.  Not only
are they attending to represent one of
the best chapters in the nation, but
they are attending to learn new ideas,
develop relationships and innovative
strategies for moving the CSTMA for-
ward.

Remember YOU make the CSTMA one

of the best organizations in the
nation!  So check out the new website
and register for 2012.  And thank you
for your support and membership in
2011.   You made it an awesome 2011!

-JB

P.S. For the Bermuda nation—the
stand in my front yard stayed green
until about the 23rd of October.
However, the past two snow events
and cold temperatures have caused it
to go dormant.  I’ll check in and let
you know how it over wintered in May.

ADA Regulation Update
By Drew Barber

The American’s with Disabilities Act,
ADA, prohibits discrimination on the
basis of disability in employment, state
and local government, public accom-
modations, commercial facilities, trans-
portation, and telecommunications (
www.ada.gov). It is a combination of
legislation starting in 1990, with the
most recent updates happening in
2010, which went into effect on March
15, 2011. There were several important
changes to the ADA law that turf and
facility managers need to be aware of.

Ticket sales were directly addressed in
the newest revisions. Areas of tickets
sales that were addressed were: ticket
sales, ticket prices, identification of
available accessible seating, purchas-
ing multiple tickets, ticket transfer, sec-
ondary ticket market, hold and release
of accessible seating, and fraud pre-
vention. 

Here are some of the most important
things to take into account when
addressing ADA guidelines with ticket
sales. For every accessible seat there
must be three companion seats avail-

able in the same row and as a group
with the accessible seat. This means
that until the start of the event you
must be able to provide these seats
for someone with a disability and their
companions at a box office for sale.
However, there are guidelines provid-
ed on how accessible seating can be
released in the event of a ‘sell-out.’
Many of the facilities that are currently
in operation do not meet the mini-
mum ratio of accessible: non-accessi-
ble seating in the updated guidelines.
The resolution to this is also outlined 
in the text. 

For additional information on ticketing
go to, http://www.ada.gov/ticketing_
2010.pdf . 

The guidelines regarding service ani-
mals were also updated.  Service ani-
mals are defined as dogs that are indi-
vidually trained to do work or perform
tasks for people with dis¬abilities (
http://www.ada.gov/service_ani-
mals_2010.pdf ) . A common example
of a service animal would be guiding
someone who is blind, hard of hearing,

or pulling a wheelchair. There are also
separate provisions for miniature hors-
es as service animals. The work or task
an animal does must relate directly to
the person’s disability. Dogs whose
sole function is to provide emotional
comfort and support do not qualify as
service animals under ADA. It maybe
your responsibility to create policies
and to train staff on how to address
these situations appropriately. Great
care must be taken when inquiring
about an individual’s health or per-
ceived disability.

Lastly, electronic personal assistance
mobility devices (EPAMD) were
addressed. EPAMD’s are Segway® or
any mobility device designed to oper-
ate in areas without defined pedestri-
an routes, but that is not a wheelchair
(http://www.ada.gov/regs2010/titleII_
2010/titleII_2010_regulations.htm). An
individual may come to your facility
using an EPAMD as a needed means of
assistance due to a physical disability.
Again, there are specific guidelines
that you must follow if you are writing,
training, or enforcing an EPAMD policy.
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Work Work Work – for the birds.
Let’s play ball!

I was asked to write this article out-
lining extra-curricular activities
with other superintendents.  This is
“player/coach” Judd Fitzgerald of
the 2nd place men’s D-league soft
ball team The Rocky Mountain
Oysters. This team started years
ago with a bunch of highschool/
college friends playing in a co-ed
league.  After 5 seasons we disman-
tled and decided to create a men’s
only team.  I approached Scott
Hallam from Highlands Ranch GC
who I knew played on a men’s
league.  The conversation began
with us joining his team, but it was
quickly clear that we needed to
make our own team.  I decided to
test the waters and ask some
superintendents if they were inter-
ested.

The team quickly grew to include –
Matt Lombardi (Cherry Creek CC),
Mac Blevins (Heritage Eagle Bend
GC), Jesse Gutowski (Plum Creek
GC), Barry Kendall (Green Valley
Ranch GC), Chris Lammerling
(South Suburban – Family Fun GC),
Justin Daigle (Perry Park GC) and
Cody Freeman (Golf Enviro
Systems).  We played other local
Superintendents Doug Brooks

(Denver CC) and Mike Burk (Cherry
Hills CC).  

The funniest part of the whole
experience was our umpire who
was the Irrigation Manager/Assistant
at (Fox Hollow GC).   My best mem-
ory was a rained out evening in
July and the umpire would not
cancel the game.  We were waiting
for the rain to end and it was
approaching 10 PM. I told the
umpire that he needed to cancel
the game because the team was
comprised of superintendents that
had to get up early for work.  He
snapped back,  “So do I”.  That com-
ment put a smile on my face,
because few people appreciate
what we do for a living and the toll
it takes on us. At any rate, I didn’t
argue again. 

This team was healthy for all of us
on many different levels.  Most of
the guys on the team are young
fathers and a break from work and
family is needed sometimes.  We
could have a beer and be competi-
tive for an hour a week.
Surprisingly, we hardly discussed
business at all.  

On many occasions the families
would show up and we got to met
the wives and kids of our col-

leagues.  It was also fun to see who
was extremely competitive and
who was not.  No one was obnox-
ious, but the team wanted to be
winners and we had plenty of
cheerleaders who came out to sup-
port us.  

We ended up playing in the cham-
pionship game for 1st and 2nd
place and ended up capturing 2nd.
It was clear to me at the end of the
season that this team will be here
next year.  I was really excited to
see a group of busy guys come
together and be committed to
something they all enjoyed.  With
how crazy life is nowadays it is rare
to find that commitment.

I encourage everyone and anyone
to seek out an extra-curricular
activity, and while it may not be
men’s softball, choose one to help
break up your work/family grind of
the summer.  If you’re a golfer you
might think about joining a men’s
golf league at a different golf
course than your own  

I want to thank the guys who were
committed to showing up every
week and playing ball for the sum-
mer of 2011.  The Oysters will strike
again next year! 

SUMMER 2011 SUPERINTENDENT SPORTS HEADLINE
Rocky Mountains Oysters Strike Again!

By Judd Fitzgerald

Careful training of frontline staff is
needed to make sure that the individ-
ual’s rights are not infringed on. 

In this article I have tried to interpret

and simplify portions of the ADA.
There were many updates and
changes that were not covered here
article. If you want more information
or need clarification on any portion of

the ADA you can go to www.ada.gov
or call the ADA information line,
(800)514-0301.
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Sorry I’m busy, and I don’t have time.
Life is getting in the way of my life!
I’m almost too busy to write this arti-
cle.  Do you feel that time is holding
you back from being a good employ-
ee, husband, father, friend?  Everyone
is busy right now.  Budget cuts are
running rampant the push is on to do
more with less.  I think that is every
employer’s model in this age of the
recession.  Does your boss understand
that when you were doing your origi-
nal job it took 8 hours of your day and
maybe a few extra hours for events?
Now you have to do your job, part of
your boss’s assistants job (he was laid
off ), and part of your co-workers job
(he was laid off too.)  But you still are
only working 8 hours a day.   There
isn’t over time, compensation time if
you are lucky, should you work past
your original 8 hours.  You are busy!
Maybe you were working in a nice
office space, had the luxury of coffee
in the morning, and access to the
computer.  Now you are on a mower,
tractor, painter, or in a truck, coffee is
on the run, and the computer is your
phone.  Maybe you were on the
mower or tractor and now have a
shovel or rake in your hand.  Life is
getting busy.  This job is hectic!  What
has changed?  You are still working
the same amount of hours.  You can’t
work more; the busyness can’t pay
anyone for more hours.  What is differ-
ent between your job now, and your
job before?  You have become more
efficient.  You have taken control of
your time and created value.

What is time?  Have you ever really
stopped and thought about this ques-
tion?  Sure time is a part of the meas-
uring system used to sequence events,
to compare the durations of events
and the intervals between them.
Seven days a week, twenty-four hours
per day, hours are made of minutes,
minutes are made from seconds.  Time
is a clock, a calendar, a year.  Most
people look at time to be what we are
doing at the current minute, which
comes with the phrase, I DON’T HAVE

TIME.  At the current moment we are
busy so our excuse is WE DON’T HAVE
TIME.  We all look at the clock, know
when it’s time to get up in the morn-
ing, when to go home.  How do we
really judge time?  Is it in days, years,
weather, or sports seasons?  Maybe
time is judged by what you are doing
with it.  If you are having fun you are
having a good time.  If you are sad,
that is a bad time.  How do you spend
your time?  Everyone has thought of
this question.  Not everyone has an
answer.  What is wasting time, and
using it correctly?  I think it depends
on the person or the scenario.
Watching T.V. to some is wasting time,
some people find it relaxing and a
time to recap the day.  People think
working is a great use of time; others
think it is a waste.  It depends on your
outlook on life.  What if you controlled
your time?  Think of all the possibili-
ties, if you could have all the time you
wanted.  Isn’t that really what we all
have?

In the past year I had a friend that got
diagnosed with a life threatening dis-
ease.  His life was going to become
complicated and difficult.  He is a
healthy 37 year old.  By 47 he could be
in a wheel chair and become para-
lyzed and by 57 could be out of time.
Think of that, out of TIME.  Now most
people would really change their
lifestyles, think about what they have
wanted to accomplish in their life and
what they regret.  You could save
some money, quit your job, spend
more time with your family, do the
things you want to do with your life.
Take that trip to the islands, tell your
friends you cherish them, and let your
wife and kids know how much you
love them.  Feel sorry for yourself,
have others give you sympathy and
only think of you.  It’s your time; you
could do whatever you wanted with it.
What my friend did is remarkable, here
he was facing down this disease and
had all the options of above at his dis-
posal.  I couldn’t believe what he did
with this time that he had left.  He did-

n’t change a thing, he worked his first
job being a teacher, then went home
and worked on his own business of
training hunting dogs, continued to
love his family, and hunted and fished
like he always had.  He volunteered
hours to the organizations he support-
ed, continued coaching and going to
his kids sporting and school events.
He didn’t change a thing in his life.  He
is faced with the possibility of running
out of time, and just keeps doing the
same thing he has done his whole life.
He doesn’t spend money different,
doesn’t give out extra love to his
friends and family.  He spends the
same amount of time volunteering,
supporting his family, coaching, hunt-
ing and fishing.  Here is another thing
that is amazing about this man, he
always has time.  Isn’t that amazing?
How could this be?  He is running out
of time!  If you were to ask him if he
could give you a hand, he might say,
“Not right now,” but suggest to you a
different day that would work better
and he will be there guaranteed!  He
wouldn’t say, no.  This man makes
time!  My friend went through this
thought of running out of time for 6
months after his diagnosis, then found
out that maybe it wouldn’t be the dis-
ease the doctors had originally
thought.  It still will be tough, but pos-
sibly controlled with medication for
the rest of his life.  You can guess what
he has done with this new outlook on
life, the same thing he has always
done, nothing has changed.  Are you
content enough with your life that the
shortage of time doesn’t faze you?
Everyone has the same amount of
time in a year, month, week, day; we
all get 24 hours in a day.  How you
spend those 24 hours is up to you.  It’s
your choice to control your time.  Let’s
stop using the word, I’m busy.  Busy is
a co-pout, sometimes you might be
preoccupied at the moment, but you
always have time.  Make time!

Life is short, live it well.

I’m Busy
By Cody Freeman, Golf Enviro Systems
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 from Ewing
• Seed & Sod
• Fertilizer
• Herbicides
• Insecticides
• Fungicides
• Organic Amendments
• Irrigation Specialists
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www.ewing1.com   |   1.800.343.9464
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DENVER AURORA

GRAND JUNCTION

Serving you with six 
Colorado locations:

Ft. Collins
Henderson

Aurora
Highlands Ranch
Colorado Springs
Grand Junction

the I-35

www.hunterindustries.com/sierra
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Douglas County decided to take on
two major retrofit projects this sum-
mer/fall season. The first project
changed two existing dirt infield/syn-
thetic outfield sites to synthetic
infields. The second project retrofit
involved the replacement of a tradi-
tional turf outfield/dirt infield site to
synthetic. 

With a sports complex that gets used
twelve months out of the year it was
time to evaluate the needs of the
community. Baseball, softball, football,
and lacrosse all focus on this facility to
conduct most of their tournaments,
practices, and games. We could no
longer maintain a safe and aesthetical-
ly pleasing product with the user
demand taking its’ toll on both the
turf and infields.

We started by contacting the local
user groups and discussed our game
plan. Our goal was to complete the
retrofit with as little disruption to their
schedules as possible. 

We began construction once the base-
ball season ended in July. We demoed
the existing Field 3 infield. I requested
that the top 2” of infield be kept and
stored on site so we could use at other
parks that need some additional mate-
rial. A total of 12” of material was
removed along with all base pegs,
home plates, and irrigation lines that
feed the infield. Our next challenge
was to create a good transition plan
for the new infield turf to match with
the older synthetic turf outfield. The
old infield arc looked like any other
infield arc, which had a mix of sand,
rubber, and debris from the mix of the
infield material. We needed to address
all aspects of cleaning this lip prior to
matching it up with the new infield
turf. We decided to remove all debris
10’ feet from the existing edge, and
had it cleaned all the way down to the
fabric. Once completed the transition
was smooth and the turf showed no
signs of wear or damage.

During the demolition process we had
user groups that were still using the
football/soccer fields on both Fields 2
and 3 (both fields were synthetic out-
fields) so we had to temp fence the
infield construction from play.  There
was some concern at first with a 6’
chain link fence running close to the
football fields, but the parents and
teams made for a nice barrier during
game time.

After all the sub base and drain sys-
tems were tied in it was time to install
the fabric. We went with a brown syn-
thetic that is as close as you can get to
a red dirt look. We had the foul lines
and batters boxes along with the
home plates sewn in. We opted to not
put in the runner’s lane and pitching
rubber. We decided to go with less
than more when it came to installing
lines with all the different ages play-
ing.

The construction of Field 1 was
another animal in itself. Most don’t
realize this, but your synthetic field is a
storage vessel for water. A field
will drain at an incredible rate
when designed properly.
However, you run the risk of cre-
ating a field that will take forev-
er to drain if the drain system is
inadequate. So we started by
tearing out the existing field, sal-
vaging as much usable turf and
infield material as we could. All
the organic material that was
pulled off the field went to stor-
age for future use within our
park system for topdressing or
infill. Once the
field was
scrapped a
retaining wall
was installed to
contain the
aggregate base
layer and full
drainage system
was installed.
This drainage
system was then

tied into the local storm sewer and is
allowed to flow to the nearest creek or
drainage. Check with your local district
for allowable flow to enter the
drainage. You may end up building a
detention pond to disburse the excess
water. Once all grades are set by laser
level it was time to carpet the field. It
took approximately eight days to
install the carpet with an additional
five days to install the rubber infill.
Make sure that your field installers
take there time adding rubber to the
field. If they rush the job you will not
get the proper fiber density that you
requested due to the fibers being
buried under the excess rubber. We
reinstalled the Foul poles and replaced
the irrigation system around the field
to accommodate the missing zones
that feed the existing fields. 
It took five months to pull apart and
rebuild those fields and I couldn’t be
more pleased with the results. We are
back up to full play and looking for-
ward to the year ahead.    

Retros and Replacements
By Chuck Klafka
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When I started at Jeffco Stadium in the
fall of 2006, our field was so infested
with Poa annua that in the spring of
2007 we had to take major action. We
stripped our 68,000 square foot sand
based surface and resoded. Knowing it
would be impossible to eliminate the
problem completely we had a plan to
try and minimize future infestation. We
dedicated one mower to the field that
would be washed off after each mow-
ing session. We used a growth regula-
tor during the growing season to try
and suppress seeding. We used cup
cuts to remove spots when time was
available. Even with these efforts, the
Poa annua continued to spread. After
years of trying to eliminate Poa annua,
it felt like we were going to have to go
with the trend and just embrace it.

Last spring we were introduced to a
product called Tenacity. There was

some documentation from others in
the industry that had some success
with Poa annua control with this prod-
uct. So we decided to give it a try.

Immediately following track season
we started our Tenacity program. We
decided to make 5 applications at a
3.2oz/acre rate every 3 or 4 days. Our
program would last 17 days total, and
we would still have time to do our
spring field renovations because the
product doesn’t alter seed germina-
tion. Applying at this time of year
would also give some pre-emergent
control in the spring, and eliminate
some of the broadleaf weeds that
already existed form using grow cov-
ers in the winter.

At the conclusion of our tenacity pro-
gram we were very pleased with the
results. In addition to identifying,

shrinking, and eliminating our smaller
Poa annua spots, we were able to ger-
minate Kentucky blue grass in some of
our bigger spots (which seemed to
shrink in diameter). It was also a huge
success with weed control. The clover
and knot weed that existed started to
turn white after our third application,
and eventually died off.

We plan to use the same plan in the
spring of 2012, and maybe do a sec-
ond program later in the summer.  I
think this will help continue to elimi-
nate the Poa annua, and act as a good
pre and post emergent for weed con-
trol.

Using Tenacity to Control Poa annua
by Ezra Paddock

Sports Stadium Manager
Jefferson County Stadium



Facts and Figures:
Areas:
• Football Field = 100,000 ft/2
• Baseball Field = 74,000 ft/2 – the

skinned area (infield/warning track)
• Softball Field = 66,000 ft/2 – the

skinned area

Units of Measure:
• 1 Acre = 43,560 ft/2
• 128 ounces = 1 gallon
• 32 ounces = 1 quart
• 16 ounces = 1 pint
• 16 dry ounces = 1 pound
• 2 tablespoons = 1 ounce
• 12 square inches = 1 square foot
• 144 square inches = 1 cubic foot
• 9 square feet = 1 square yard
• 27 cubic feet = cubic yard

Formulas: 
Finding the area of a circle or irregular
shape:
3.14 X Radius Squared (3.14 X 50 (50))
= 7850
Irregular shapes – take the average
from a single given point and apply
same formula:
12 + 19 + 16 + 14 = 61 divided by 4 =
15.25 (3.14 X 15.25 (15.25)) = 730.25

Finding the area of a cylinder:
3.14 X Radius Squared X Height (of
barrel) (3.14 X 24.5 (24.5) X 36 =
67852.26 cubic inches divided by 144
(144 cubic inches per cubic foot) = 471
cubic feet

Finding the content of Nitrogen in fertil-
izer:
Rate divided by Analysis – ½ pound
Nitrogen per 1000 ft/2 (.5) divided by
20-10-20 (.20) = 2.5# product per 1000
ft/2 – lets do more of those equations.

– ¾ pound of Nitrogen per 1000 ft/2
with a 24-2-10 fertilizer =
.75 divided by .24 = 3.125 pounds
of product per 1000 ft/2

– 1 pound of Nitrogen per 1000 ft/2
with a 8-3-5 fertilizer =
1 divided by .08 = 12.5 pounds of
product per 1000 ft/2

– 1.5 pounds of Nitrogen per 1000
ft/2 with a 43-0-0 =

1.5 divided by .43 = 3.48 pounds of
product per 1000 ft/2

Cost Evaluation of Fertilizer:
Is a more expensive bag always more
expensive?  Always evaluate your fer-
tilizer cost by weeks of release. The
example below shows two fertilizers,
one with quick release and one with
slow – the slow release is actually
cheaper on the ground than the quick
release!!! 
– 21-0-21 w/ 100% Urea (Quick

Release) = $16.90 per 50 pound bag
- releases in 6 weeks

• 4.76 pounds of product per 1000
ft/2 = 207# per Acre = 4.14 bags =
$69.96 per Acre

– $69.96 divided by 6 weeks = $11.66
per week per Acre

– 21-0-21 w/ 100% Poly Coated Urea
(Slow Release) = $26.90 per 50
pound bag  - releases in 16 weeks
• 4.76 pounds of product per 1000

ft/2 = 207# per Acre = 4.14 bags =
$111.36 per Acre

– $111.36 divided by 16 weeks = $6.96
per week per Acre
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Jason Aerni 970-231-5632
Denton Kurtz 970-230-0450
John Rom  720-490-1389
Gary Tewmey 303-710-2831

MAINTAIN YOUR FIELD
PAINT STRIPING MACHINES

DRAGS & MATS

INFIELD GROOMERS

DRY LINER MARKERS
FIELD LAYOUT SYSTEMS
FIELD & MASCOT SYSTEMS
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2011 CSTMA 
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PAST PRESIDENT
CODY FREEMAN

Stadium Manager
North Area Athletic Complex

303-215-3428 • cfreeman@jeffco.k12.co.us

PRESIDENT r
JOSH BERTRAND

City of Glendale-Infinity Park
303.639.4500 • joshbertrand@glendale.co.us

VICE PRESIDENT
ROB WALLS

Dept. of Parks and Recreation, Westminster
303-658-2554 ª rwalls@city of westminster.us

COMMERCIAL OFFICER
JUDD FITZGERALD
Golf Enviro Systems

719.491.2527 • juddf@golfenviro.com

COMMERCIAL OFFICER ELECT
BRIAN MCBRIDE

Mile High Turfgrass
303-670-8897 •brian@milehighturfgrass.com

DIRECTORS
DREW BARBER
Town of Erie

303.926.2890 • dbarber@erieco.gov

DARROLD HUGHES  
The Colorado College

719-389-6878
dhughes@coloradocollege.edu

CHUCK KLAFKA  
Douglas Co. Parks & Trails

720.733.6984 • cklafka@douglas.co.us

BOB MALONEY
Town of Castle Rock

303.814.6419 • bmaloney@crgov.com

DAVID MCMAHAN
Aurora Sports Park

303.326.8401 • dmcmahan@auroragov.org

EXECUTIVE SECRETARY
WEBSITE COORDINATOR

CHRISTI CLAY
720-935-3840

christi.clay@comcast.net

CSTMA Chapter Fax: 
303-231-0814
www.cstma.org

NATIONAL STMA
Kim Heck, Executive Director
805 New Hampshire, Ste. E

Lawrence, KS 66044
1-800-325-3875
www.stma.org
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CSTMA Annual Meeting
December 7, 2011 4:00pm

at RMRTA Conference
Crowne Plaza Hotel/Beaver Creek Room

You and your team work hard every day, but the hard work should not start until you get to 

your job site. The new Workman MD Series combines a coil-over shock absorber suspension 

design with an Active In-FrameTM twister joint. These features result in SRQTM – Superior Ride 

Quality – for added operator comfort and vehicle control. The hefty payload capacity and 

four-wheel hydraulic brakes combine with SRQ 

to provide enhanced productivity to tackle the 

toughest jobs. Experience the Workman MD 

Series with SRQ and you will see it is a better 

way to get your job done.

You and your team work hard every day, but the hard work should not start until you get to 

©2009 The Toro Company



CSTMA Annual
Meeting

Meeting will be held at the RMRTA Conference
Crowne Plaza Hotel/Beaver Creek Room

Wednesday, December 7, 2011 4:00- 6:30
All Members Are Welcome!!!!!!!

2011 RMRTA Conference & Trade Show
December 6-8, 2011 Crowne Plaza DIA, 

Denver, CO 

58th ANNUAL ROCKY MOUNTAIN 
REGIONAL TURFGRASS CONFERENCE 

AND TRADE SHOW

December 6 - 8, 2011 
Crowne Plaza DIA,

Denver, CO

Visit the website at www.rmrta.org
for the brochure, program,

registration, continuing
education and much more!

Mail your registration or
register on-line TODAY!




