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The Institute of Sports Field Management is the 
industry’s hub promoting field safety and the 
sports turf profession at large. A comprehensive 
collection of resources covering all aspects 
of operations is available to match the growing 
responsibilities of STMA members, as they 
advance to facility managers.

Check out this month’s featured education: 

SPORTS FIELD MANAGEMENT 
PRACTICES: ATHLETIC FIELD 
MANAGEMENT IN THE SPRING  
Your natural grass field survived the long, 
hard winter and now it is time to get your field 
ready for play again. Hopefully, you prepared 
your field for the winter during the fall and 
you are heading into the spring with a strong, 
healthy turfgrass stand. Even if your field is 
not in the condition you want it to be in at the 
beginning of spring, there are things you can 
do to get it ready for the first game. After all, 
you know that as soon as the weather breaks, 
your field will be a busy place. Athletic Field 
Management in the Spring provides tips to get 
your field looking great before that first game.

Go to https://www.stma.org/institute/ 
Questions: Call 800-323-3875    @FieldExperts

80% STMA MEMBERS 
USE THE INSTITUTE’S 
RESOURCES

FEATURE ARTICLE
Winterkill of Turfgrasses



At Potestio Brothers Equipment, our Turf Reel Mowers are Built On a championship caliper for consistency 
and precision with every cut. Our TechControl™ Display locks in each operator’s mower speed, turn radius 

and transport speed for complete control over your drive–so you can mow like a master.

LEARN MORE ABOUT THE FULL LINE-UP OF JOHN DEERE TURF EQUIPMENT AT PBEQUIP.COM

COLORADO SPRINGS
7380 Space Village Ave 
719-550-0680

PARKER
19020 Longs Way 
303-841-2299

Visit us online at PBequip.com
ELIZABETH
5475 Hwy 86 
720-644-4709

Mon–Fri: 8 AM–5 PM 
Sat: 8 AM–3 PM

The Outcross 9060 is an invaluable tool in the long-standing 
battle Turf Managers face to “do more with less.”
This machine is a time-saving, easy-to-use, 
multi-purpose, turf-friendly workhorse that 
brings year-round flexibility, consistency 
and productivity to turf maintenance 
operations. Get operations. Get ready to do more. 
The Outcross is the first machine 
of its kind to be purposebuilt for 
the management of fine turf. Its 
balanced design, four-wheel 
steer, and four-wheel drive 
make it extremely gentle on turf. 
Keep busy yeaKeep busy year-round by utilizing 
Outcross’s 3-point hitch, drawbar,
or front loader. Mow grass, spread fertilizer, 
load sand, haul a pallet of sod, aerate, topdress, 
remove snow and ice, blow leaves, prune roots, 
spread seed, tow a trailer, sweep a path, chip wood, 
and much, much more. Intuitive automotive-style controls 
and one-time parameter setup keeps operations simple and eand one-time parameter setup keeps operations simple and efficient.

Outcross 9060
TURF UTILITY VEHICLE

LL Johnson Distributing Company
4700 Holly St   Denver, CO 80216

TORO.COM/OUTCROSS(303) 320-1270    www.lljohnson.com
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President’s Message
Josh DeJong - Eaton Area Parks & Rec.
President CSTMA Chapter     

Here we are so close to 
putting 2020 behind 

us.  I think we can all agree, 
let’s flush 2020 and never 
speak of it again.  

Soon the ground will be 
frozen, and it will be time 
to step back and take a 
break. Let’s not look back 
on 2020 but look to the 
new fresh start of 2021. It 
will be that time again for 
learning opportunities for 
yourself and your team 
this winter.  

Most conferences will be 
virtual, and it opens up 
a great opportunity to 
include the whole crew.  
Upcoming education 
includes, STMA January 
12th-13th,  ProGreen 
February 22-26, WGGA 
February 15-17, CALCP 
March 2-3, and RMRTA is 
to be determined. Also 

keep in mind our sponsors 
partners are also here 
to support on site team 
training as we get into the 
slower months.  

My crew has benefited 
this year from on site 
refreshers in pvc repairs, 
2 wire repairs, landscaping 
lighting and sprayer 
calibration. A chance to 
spend time learning with 
and from your crew pays 
off once the fast pace 
picks up again in the 
spring.  

One of the best 
opportunities I have taken 
advantage of during slow 
months was to get out 
and visit a few of the sand 
and infield mix mining 
operations. Nothing like 
getting down in the pit to 
see first-hand, how and 
where our mixes are made 

and all the work it takes.  
From a mining operation 
for sand, or a visit to the 
sod farms, to touring a 
mower factory, small on 
site tours are a great way 
to get away from the office 
for a day to recharge.  

Or if you need a non-turf 
day, the world’s largest 
washing machine museum 
is just two miles away from 
my office. 

Good Luck on Your 2021 
Season!
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CSTMA 
Photo Quiz
Can you 
identify this 
sports
turf problem?

Problem: Six deep ruts in 
a “u” shape through the 
middle of the field turf.

Location: Bear Creek 
Park, Boulder

see answer on page 24

If you would like to submit a pho-
tograph for the Photo Quiz please 
mail, call or email to: 
 
CSTMA
4255 S. Buckley Road #426, 
Aurora, CO 80013 

720-935-3840 

christi.clay@comcast.net

If your photograph is selected, you 
will receive full credit.  All photos 
submitted will become property 
of Colorado Sports Turf Managers 
Association.

Covers  
That Make  
the Difference

RAINCOVERS, from our supreme  
lightweight ones right to the classic vinyl 
types, there are models and accessories  
to meet your specific needs. 

TARPMATE™ AIR roller is a revolutionary 
storage and handling system for field  
covers. 2-3 people can roll out or roll up a 
100ʼ wide cover.

An INFLATABLE FIELD COVER allows 
for ongoing field maintenance during  
inclement and extreme cold weather. 

FOOTBALL FIELD COVERS are made of  
superior strength material, providing  
protection from rain or snow.

Our lightweight EVERGREEN™Turf Covers produce a 
greenhouse type effect that allows your turf to breathe 

and retain the right amount of heat and moisture. 

100 Westmore Dr., 11D, Rexdale, ON M9V 5C3 
3909 Witmer Rd., Niagara Falls, NY 14305 
1-800-387-5808 
Tel: +1-416-745-1811 • Fax: +1-416-742-6837 
www.covermaster.com • info@covermaster.com

MASTER 
BRANDING 

V3159 Col STMA EG 2020.qxp  2020-01-18  11:37 AM  Page 1
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As a sports field manager, commu-
nicating with others is one aspect of 
the job that might get overlooked. 
However, it is of vital importance – 
especially during the challenges we 
currently face – to properly commu-
nicate with coaches, administration, 
athletes, parents, the community, as 
well as your own straff/crew.

“For athletic fields to be successful 
at a high level, you have to have rela-
tionships and the ability to commu-
nicate at all levels,” said Amy Fouty, 
CSFM, general manager, Paradise 
Coast Sports Complex, Naples, Fla. 
“It’s a skill that they don’t really 
teach you in school – the interper-
sonal skills that you really need to 
develop your relationships. The way 
you communicate to each of those 
– coaches, admin, athletes, parents, 
the community – can be a different 
style.”

Fouty added that sports field man-
agers need to communicate to the 
level of understanding of the person 
or groups with whom they are com-
municating. Do not talk over their 
heads, but also do not talk in a way 
that is beneath their level of under-
standing. 

According to Chase Straw, Ph.D., 
assistant professor, turfgrass man-
agement and physiology, Texas A&M 
University, it is important to identify 
any areas where there is a lack of 
communication or where stake-
holders don’t fully understand the 
situation so that everybody is on the 
same page, knows everybody’s role 
and can find common ground.

“The overarching thing about 
communication is to make sure 
you understand other people’s 
perspectives, because, as a sports 

field manager, your perspective on 
the way the field should be used is 
going to be different from those 
who use your field,” said Straw. “The 
perspective of someone who might 
own or manage the facility will be 
different from how the coach wants 
to use the field, and that’s going to 
be different from the parents or 
the players. So, everybody is going 
to have different opinions, and it’s 
really about understanding every-
body’s opinion, reaching a common 
goal, and coming up with a plan from 
that.”

According to Straw, the majority of 
people who use a field don’t under-
stand what it takes to maintain it.

“A big barrier is just having an 
understanding of what goes into 
general maintenance practices,” said 
Straw. “There is a lack of education. 
Whenever players go out and do 
ladder drills all in one spot, and you 
get these beat-up areas on the field, 
they are doing it partially because 
they don’t understand that it is 
destroying the field and it’s going to 
be tough for the field to recover. If 
the sports field manager doesn’t say 

The Importance of 
Proper Communication

Reprinted From Sportsfield Management
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anything, the athlete isn’t going to 
know any better.”

Communicating with Coaches

Coaches, in many cases, may have 
a better understanding of what you 
are doing as a sports field manager 
than, perhaps, athletes, parents or 
the general public. But proper com-
munication with coaches is still vital 
to ensure you are on the same page.

“When you communicate with 
coaches, the conversation is always 
going to be playability,” said Fouty. 
“You ask what they think about it 
first. Anytime I have had a new coach 
to work with…the first thing I would 
ask them is, ‘What type of playing 
style – what type of offensive and 
defensive scheme – do you like to 
run?’ And, from a safety standpoint, 
what has been their experience with 
grass fields, just to understand their 
perspective and background. Some 
of them have played on some really 
great grass fields, some of them 
have played on some really bad grass 
fields. They are never shy of words 
to tell you all about that.”

“A lot of times, the coach is going to 
do whatever they want to do any-
way,” said Straw. “In that situation, as 
a sports field manager, you need to 
really outline the consequences of 
what they are doing and the impact 
of field quality on player safety to 
them before they do it.”

If the coach continues to do what 
they want, to the detriment of the 
field and player safety, Straw recom-
mends reaching out to ownership 
or administration to let them know 
that you want to accommodate the 
coach but, as a result, field quality is 
going to diminish.

“I think being upfront about what is 
going to happen to the field if the 
team does something that is going 
to be destructive – before it happens 
– is going to set you up for success 
to justify doing something differently 
to prevent it from happening down 
the road,” Straw added.

“Every time I would have a conver-
sation with coaches, it would always 
be in the realm of safety, as well as 
playability, for the different positions 
to execute what they are trying to 
execute,” said Fouty. “That always 
seemed to be a very productive 
way to have a conversation and all 
get on the same page. Then you are 
aligning your goals. They don’t care 
about the science of growing grass. 
Just like we don’t want to dive into 
the game plan for the tight ends and 
every single play they are going to 
run. It’s making a connection and 
being around so that they see you. 
To be part of the team, you’ve got to 
be around.”

Communicating in a COVID-19 
World

Throughout the COVID-19 pan-
demic, proper communication has 
become even more important as 
sports field managers have had to 
manage COVID-19 messaging and 
information related to field use, as 
well as internal communication and 
messaging within the organization.

“No matter who you are talking to, 
you have to have a unified message,” 
said Fouty. “Whether you are talking 
to a coach, the administration, par-
ents, athletes, the community, news 
outlets, businesses in the commu-
nity – there should be talking points 
created for the entire organization 
to use in terms of communicating 
safety, the protocols you have in 

place, and why you have them in 
place.”

According to Fouty, you have to 
start with one singular message 
about safety and that you are look-
ing out for the best interest of the 
athlete.

“You all have to sit down in a room 
at a table and come up with what 
that [message] looks like, and then 
everybody has to agree on the 
message and provide the same mes-
sage,” she said. “A unified message 
is the most critical thing so that you 
can communicate properly.”

Chrissie Segars, Ph.D., assistant pro-
fessor/extension turfgrass specialist, 
Texas A&M AgriLife Extension, said 
that many sports field managers 
with whom she has spoken in recent 
months have had guidelines in place 
regarding field closures, and thought 
they were on the same page with 
their supervisors or administration, 
only to find out at the last minute 
about cancelled games or field clo-
sures – after they already put a lot of 
work into readying the field. 

“Sometimes it’s just the way it is – 
field managers don’t know until the 
public knows,” she said. “But being 
as open and honest as possible 
about it is really important.”

Straw added that it is also important 
to be as open as possible with your 
staff – all of the time (not just with 
regard to COVID-19 messaging). 

“There are a lot of situations where 
you are in kind of hurry-up-and-
wait mode – such as rain delays,” he 
said. “Your staff can become really 
disgruntled if they don’t know what’s 
going on. So just keep everybody 
in the loop. One of the big things 
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in communicating with your staff is 
always be approachable. Everybody 
is busy, but I always want people to 
know that they can come talk to me 
at any time. 

“With COVID, especially, people are 
having a lot of personal situations 
that aren’t only work-related situa-
tions,” Straw continued. “So now is 
a more important time than ever to 
be approachable and even ask your 
staff if they are doing okay – person-
ally and work related. Even if it’s as 
simple as letting them know that you 
don’t know what’s going on, that’s 
at least telling them something and 
keeping them on the same page as 
you.”

Segars added that it is also import-
ant to communicate about personal 
health and wellbeing. 

“I think that physical and mental 
health are becoming topics peo-
ple feel more comfortable talking 
about,” she said. “We are already 
in a tough industry, and adding on 
the pandemic is very stressful. It’s 
important to be honest with your-
self on how you’re feeling. It’s okay 
to feel sad. It’s a bad time, so it’s 
important to communicate how 
you are feeling both physically and 
mentally.”

When communicating with staff re-
garding COVID-19 messaging, Fouty 
added that it’s important to let your 
staff know that the safety measures 
being put in place are as much for 
them as they are for the people who 
are coming to the complex.

“My concern is always the safety and 
wellbeing of the staff, and that we 
have to be a good example, because 
people will watch what we are doing 
or take pictures of anything you’re 
not doing right,” said Fouty. “When 

we talk about protocols as a staff, 
we talk about being an example of 
those protocols and having a unified 
message.”

Becoming Part of the 
Conversation

Fouty, Straw and Segars all agree 
that having a unified message within 
an organization involves becoming 
a part of the conversation, which, as 
a sports field manager, is not always 
easy. 

“I think it depends on the organiza-
tion and situation by situation,” said 
Segars. “I’ve talked to plenty of field 
managers who have great relation-
ships with their coaches and admin-
istration. There are others who don’t 
get to be a part of that conversation 
until the last minute. Trying to devel-
op those relationships as much as 
possible is really important. Be open 
and honest about what you need as 
a field manager, and make yourself 
available.”

Straw, sharing advice he received 
from Weston Appelfeller, CSFM 
(Austin FC), added, “Have a plan. 
Have a management plan. Know 
what kind of equipment you need. 
Know what kind of people you need. 
Have a general idea of your routine 
and how you will handle your man-
agement. And don’t just keep that 
internal. Articulate it to people who 
will listen. If they don’t listen, try to 
set something up so that they will 
listen.”

Straw added that it is important to 
let upper administration know what 
you are doing, why you are doing it, 
and that you need to be aware of 
any changes that might impact your 
plan. If you already have a plan laid 
out for how you manage your field, 

then, if a wrench gets thrown into 
the plan, upper administration can 
let you know so you can adjust your 
plan accordingly. 

“There’s a reason for everything we 
do,” said Straw. “So you need to be 
able to clearly justify that.”

Segars added that it is important to 
not only being able to justify your ac-
tions by telling your administrators 
or management, but also by keeping 
proper records of what you have 
been doing so that you have some-
thing to fall back on. 

Said Fouty, “I think it’s important to 
be as good a listener, if not a better 
listener, when you are talking to 
people – picking up on what their 
needs are and how the role of the 
sports field manager can meet those 
needs. I think that’s really important, 
and a lot of people haven’t honed in 
on that skill.”

Fouty advises taking extra courses, 
reading books about leadership and 
communication, and learning how 
different people communicate. 

“And then being an example is one 
of the most useful things in the 
organization,” said Fouty. “Be a good 
listener. Be a good leader and be a 
good follower as well. The sports 
field manager isn’t the top deci-
sion-maker in any organization that 
I know of, so it’s good to have both 
skillsets and really be on board with 
what needs to be done. They are 
much more likely to help you later 
when you need it.” 

____________
John Kmitta is associate publisher and editorial brand 
director of SportsField Management magazine.
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Disease Resistant Turf 
High Quality Turf Seed
Custom Mixes

Elite Varities:
KBG , Perennial Rye
Tall Fescue Blends

With over 45 years of Experience!
We’re in a League of our own!

Pawnee Buttes Seed Inc.
605 25th Street, Greeley, CO 80632
(970) 356-7002  .  (1-800) 782-5947

Don Hijar .  Andrew Dickinson . Ben Blumhardt
Jenna Krueger . Elizabeth Pfannebecker

Pawneebuttesseed.com    info@pawneebuttesseed.com



8 THE ROCKY MOUNTAIN HALFTIME • WINTER 2020

RESIDENTIAL & COMMERCIAL IRRIGATION | Built on Innovation®

Learn more. Visit hunterindustries.com

I-80
ROTOR

GROUNDBREAKING!  
FULL SERVICE WITHOUT  
BREAKING GROUND

With Total-Top-Serviceability, meet the most 
advanced sports turf rotor in its class

Exclusive ProTech TC™  
Technology

Will your field be ready when 
 August rolls around?

•	 Portability	to	irrigate	multiple	fields	
with	a	single	machine

•	 Softens	field	&	reduces	player	injury
•	 More	affordable	than	in-ground			

systems

Your Local Kifco Dealer
(303) 241-0258 • kimseyd@cpsdistributors.com

Most	Trusted	Traveling	Irrigation	Systems	
Since	1964

Automate 
Processes

Increase
Quality

Reduce 
Your Labor

Decrease 
Your Costs

CPS Distributors supplies a full range of 
professional grade turf and sports field 

products to improve your operations 
on and off the field. 

CPSdistributors.com/parks
Shop.CPSdistributors.com

IMPROVE YOUR OPERATIONS

�clusive Stabil�er  Distributor

Infield Mixes  Infield Conditioners
WArning Tracks  Topdressing materials
Mound Clay  Complete field renovations

Jack (303) 961-0141
Eric (303) 961-0092

Office (970) 284-6030

golfandsportsolutions.com

Top Quality Materials for 
Your Infield

Hilltopper   Stabilizer   StaLokRR

R

R

EwingIrrigation.com 

Contact: Nicole Lawrence | 970.714.9545, nlawrence@ewingirriagtion.com 

You’ve got work to do. It’s our job to help you get it done. 
Find out what Ewing can do for you.

 •  Field rakes, brooms and shovels
 •  Field tamps and rollers
 •  Spreaders and sprayers
 •  Miscellaneous tools and more!

MAKING CLEAN UP A BREEZE

Ewing Fort Collins
900-A Smithfield Dr.
Fort Collins, CO 80524
970.416.8388

Ewing Highlands Ranch
9105 Commerce Center Cir.
Highlands Ranch, CO 80129
303.470.3928

Ewing Commerce City
4895 Olive St.
Commerce City, CO 80022
303.288.2088

Ewing Colorado Springs
2705 Capital Dr.
Colorado Springs, CO 80939
719.591.9530

Ewing Centennial
15579 E Hinsdale Cir. 
Centennial, CO 80112
720.870.9530
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Many sports fields and parks have 
not seen the same amount of 

usage this year because of health 
concerns. This situation, which can 
bring many challenges, also gives turf 
managers a unique opportunity to 
do more involved projects to pro-
mote the health and conditions of 
their turf. One of those maintenance 
practices is aeration. 

Depending on the area of the coun-
try, generally the most popular time 
for aeration is the fall, although 
many field managers also aerate in 
the spring. With many fields vacant 
right now and with the definitive 
long-term benefits of aeration, this 
might be the perfect time to do it.

Ron Scheffler, senior product man-
ager for Ryan, has some tips on how 
to make the most of the aeration 
process:

Check the soil

Aeration loosens compacted soil so 
that water, air and nutrients can get 

down to the roots. One way you can 
determine if your soil is compacted 
is to throw a screwdriver down into 
the ground from about waist-high, 
tip down. If the screwdriver sticks, 
the aeration process will take less 
effort. If the screwdriver bounces 
away, the soil is severely compacted 
and will need aggressive aeration.

Mark all obstacles

The type of tines and the depth 
of aeration depend on what you 
are trying to accomplish with your 
aeration. Regardless of your tine 
choice and depth, make sure to mark 
your irrigation heads, power, and any 
other lines running just beneath the 
surface so that you don’t cause any 
damage.

Find the right equipment

Aerators come in a vast array of op-
tions, from tow-behind to walk-be-
hind to stand-on models. For smaller 
properties, a walk-behind aerator will 
likely give you the best results and 

easiest maneuvering. For large prop-
erties such as sports fields, tow-be-
hind aerators are the most efficient. 
However, consider giving a stand-on 
aerator a try. They take less of a 
toll on your body, maneuver easily, 
provide precise and easily adjustable 
aeration while also covering more 
ground than a walk-behind – and also 
don’t require a tractor like a tow-be-
hind aerator.

Aerate before you fertilize

The order of your maintenance 
practices is also important for peak 
effectiveness. If you’re planning to 
aerate and put down fertilizer/herbi-
cide, make sure to aerate first. Aerat-
ing after an herbicide application can 
reduce the chemical barrier formed 
by the herbicide, giving weeds the 
opportunity to germinate. Applying 
fertilizer after aeration helps the 
turfgrass compete against weeds. 
Water after aeration, too, particular-
ly in areas where drought and high 
temperatures are common. Finally, if 
you are planning any overseeding or 
inter-seeding, following aeration is a 
great time to put seed down as it will 
get better soil to seed contact.

Rake away the cores

Criticism of aeration often comes 
as a response to the presence of 
the “cores” of turf that the aera-
tion tines pull out of the ground. 
In sports fields or on golf courses, 
those cores can sometimes impede 
play. Use a power rake to break up 
the cores to improve the look of 
your field right after aeration.

We all have to adapt our processes 
these days. If your sports field or 
park isn’t seeing much foot traffic 
lately, it might be a perfect time to 
aerate and get ready for a beautiful 
fall.

Give Your Soil 
Some Fresh Air

Reprinted From Sportsfield Management
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Winterkill is a generic term used 
to describe the death of turf-

grasses during the winter months 
and can be caused by abiotic factors 
and disease. The four types of abiot-
ic winterkill observed in the north-
ern United States include desicca-
tion, direct low-temperature kill, ice 
encasement, and crown hydration.

Desiccation

Desiccation occurs when turf is 
unprotected by snow cover and 
subject to drying cold winds for 
extended periods during the winter. 
Under these conditions, the exposed 
turf can lose significant moisture 
in crown tissues (where new roots, 
leaves, and stems are produced), re-
sulting in the death of the plant. This 
type of damage is most frequently 
observed on susceptible species 
growing on elevated sites exposed 
to prevailing winds. Desiccation is 
most common on annual bluegrass 
putting greens, but can also occur 
on golf course fairways, lawns, and 
sports turf. All cool-season turf-

grasses can suffer from winter desic-
cation injury.

Preventative measures to reduce 
winter desiccation include heavy 
sand topdressing applications in late 
fall, fabric covers, and various types 
of wind screens around exposed 
putting greens and other sensitive 
areas.

Direct Low-Temperature Kill

Turfgrasses can sometimes be dam-
aged by a phenomenon known as a 
direct low-temperature kill. This type 
of winterkill occurs during extreme-
ly cold temperatures early in the 
winter following a relatively warm 
period in late fall. Typically, plant tis-
sues undergo a dehydration process 
in late fall in response to gradually 
decreasing temperatures and short-
er photoperiods. The dehydration 
process is accompanied by an 
increase is cellular solutes (potassi-
um ions, sugars, etc.), allowing the 
plants to “harden off” or acclimate 
to freezing temperatures. Warm 

weather during late fall can delay the 
acclimation process and allow plants 
to become susceptible to ice forma-
tion in crown tissues with the advent 
of a sudden and dramatic drop in 
temperatures.

Figure 2. Direct low temperature kill on a new 
stand of perennial ryegrass. 
Photo: Peter Landschoot, Penn State

Although direct low-temperature 
kill is difficult to prevent, measures 
that may help protect plants include 
avoiding excess nitrogen fertilization 
in mid-fall before plants begin to 
acclimate to cold temperatures and 
seeding susceptible turfgrass species 
(such as perennial ryegrass) early 
enough in late summer or fall so 
that they have time to mature and 
develop an ability to tolerate cold 
temperatures later in the season.

Ice Encasement

Turf death due to ice encasement 
occurs when a thick covering of 
ice over turf causes a reduction in 
gas exchange between ice-encased 
turf and the atmosphere. As the 
semi-dormant turf under the ice 
continues to respire, oxygen is de-
pleted, and a buildup of toxic gasses 
such as carbon dioxide, butanol, 
and ethyl butyrate occurs. Oxygen 
depletion and toxic gasses can kill 
turf when thick ice coverings last for 
weeks or months during the winter.

Winterkill of Turfgrasses
Reprinted From PennState Extension

Figure 1. Desiccation injury on fine fescue fairway in Wisconsin. Photo: Peter Landschoot, Penn State
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The thickness of ice, duration of the 
encasement, grass species, and con-
dition of turf under the ice all dictate 
the degree of damage that will 
occur. Therefore, predicting damage 
based on the number of days that 
ice covers turf is not reliable. Never-
theless, some turf experts suggest 
removing substantial ice layers from 
annual bluegrass and perennial rye-
grass after 30 to 45 days. Creeping 
bentgrass can withstand longer peri-
ods under ice than annual bluegrass.

Various measures have been em-
ployed to reduce damage due to 
ice encasement. One preventive 
measure used in northern climates 
with regular episodes of winterkill 
includes covering putting greens 
with semipermeable covers, then 
adding insulating layers of straw, and 
covering the straw with imperme-
able covers. Whereas this method is 
sometimes effective, it is labor inten-
sive and often not practical in areas 
where winterkill occurs only once 
in 10 or 20 years. In Pennsylvania, a 
more common measure is to re-
move ice from putting greens using 
dark-colored melting agents, such as 
black sand or Milorganite fertilizer; 
or with aerators, hand tools, and 
small tractors equipped with scrap-
ing or lifting accessories. Due to the 
possibility of turf damage, extreme 
care must be used when attempting 
to remove ice from putting green 
surfaces.

Crown Hydration

Crown hydration is the most com-
mon and destructive type of abiotic 
winter injury and usually occurs 
in late winter following periods of 
thawing and freezing. During late 
February and March, temperatures 
often rise above freezing for a few 
days at a time. When this happens, 
some turfgrasses (most notably 
annual bluegrass and perennial 

ryegrass) begin to deacclimate and 
crowns become hydrated. If a rapid 
freezing event follows the thaw, ice 
forms inside the crowns of hydrated 
turfgrasses and will either rupture 
cell membranes (when ice forms 
inside of cells) or draw moisture 
out of cells (when ice crystals form 
between cells).

Crown hydration injury is most 
pronounced on turfgrasses growing 
in depressions and poorly drained 
soils. During warming periods in late 
winter, surface soil temperatures 
rise, and some thawing takes place. 
However, the soil remains frozen 
beneath the surface and water does 
not drain from depressions. As water 
from thawed snow and ice collects 
in depressions, turf residing in these 
areas becomes super-hydrated. 
When water refreezes during a rapid 
and dramatic drop in temperature, 
these super-hydrated plants are 
killed.

Crown hydration events are virtually 
impossible to predict, and there is 
very little turf managers can do to 
prevent these situations. The best 
way to reduce crown hydration 

problems is to avoid practices that 
force susceptible plants into early 
emergence from winter dormancy 
and to employ measures that im-
prove surface drainage on sensitive 
sites.

Assessing Recovery 
from Winterkill

Sometimes an area of grass will 
appear dead, but many plants still 
possess viable crown tissues. Turf-
grass managers can assess recovery 
potential by taking plugs of damaged 
turf and placing these in a warm, 
well-lighted area for several days 
or weeks to determine if regrowth 
occurs. Just because a few tillers 
emerge from the plugs does not 
necessarily mean the turf will fully 
recover, but this method can help 
turf managers decide on whether 
reseeding will be required.

____________
Author
PETER LANDSCHOOT, PH.D.
Professor of Turfgrass Science

Figure 3. Crown hydration damage on annual bluegrass putting green. Green patches are creeping 
bentgrass. Photo: Peter Landschoot, Penn State
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Infield Mixes

Warning Tracks

Sports Clay

Laser Grading/Lip Repair

Mound Construction 

Aeration

Topdressing

Professional Installations

Free Field Audits

Maintenance Programs

Better on athletes. Even Better on your bottom line. 

• 

•  

               YOur turnkey solution for athletic sports fields.

AllAmericanSportsMaterial.com    |   Bill Schell  970.539.1418   |   Sean Lydon  970.573.9047    |    Tom Martin  970.371.2985

Your vision. our material.
organic lock pathways

AllAmericanSportsMaterial.com      Bill Schell  970.539.1418      Kelli Nelson  970.539.4550

Sports
2.0

HD VITALITY

Premium Sports Turf
No compromising, No substitutes
  
Not all sports turf blends are 
created equally. Many blends out 
there combine one elite seed variety 
with lower-quality fillers that compromise overall quality 
and performance of your turf. And as a sports turf 
manager, you deserve a super elite blend that can 
compete on the same level as you––and your field.

Joe Wilkins III 
303 359-5793
joe3@gvt.net

Evan Fowler
816 679-0165
evan@gvt.net

Turf Company

Green 
Valley

Loveland, CO

NEW VISION 
CHARTER SCHOOL

For your next project, contact
      Academy 800-372-6639

www.academysportsturf.com

Happy Holidays
from your 

CSTMA Board of Directors
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 Height adjustments can be 
made without tools  

 Infield groomers level,  
condition and finish infields in 
one pass. 

 Seven different models to 
choose from. 

 “Green” Battery or traditional  
gas powered. 

 Low pressure or airless including 
self propelled models. 

 Easy to clean and operate 
 Four wheel design for straighter 

lines and durability.  
 

NEWSTRIPE FIELD MAINTENANCE 

 1-800-624-6706 | WWW.NEWSTRIPE.COM 

WALK-BEHIND MACHINES 

INFIELD  GROOMERS AND DRAGS 

 Paint more fields in less time with either our 25 or 50 gal. models. 

www.newstripe.com 1-800-624-6706 

 

AIRLESS RIDE-ON STRIPERS 

HASH MARK MASTER 

Paint hash marks up to eight times faster than traditional methods 

PREDICTABLE
Using our proprietary POLYGRAPH® 
software, your Harrell’s Golf Specialist can 
help you dial in just the right prescription 
for your turf’s POLYON® controlled-release 
fertilizer needs.

DURABLE
POLYON® fertilizer’s original reactive 
layers coating process creates a durable, 
uniform adhesion between the polymer 
coating and the heated urea substrate.

RELIABLE
POLYON® fertilizer’s durable prill preserves 
the nutrients within the substrate and 
ensures a proper rate of release, providing 
consistent greening all season long.

SUSTAINABLE
POLYON® fertilizer offers a reduced 
environmental impact. With more 
efficient nutrient uptake, significantly less 
environmental loss and fewer applications 
required, you get more with less!

www.harrells.com | 800.282.8007 
Employee -Owned

CONTROLLED-RELEASE FERTILIZER
YOU CAN COUNT ON.

For more information about POLYON® Fertilizer and the POLYON® Guarantee, visit 
www.harrells.com/polyon or contact your sales representative today!
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Most of us have a good handle on 
what it takes to make our fields 

safer and more playable. We have 
gone to conferences and field days 
to learn techniques; we read articles 
or talk to people that help us to 
manage our fields. Most of us admit 
that we still learn new information 
every time we go to a seminar or 
field day, but, most also admit that 
the biggest problem that we have is 
with our coworkers, our team, our 
staff, our whatever we call those that 

we see more often than we see our 
families. Making our team function 
as one unit and having buy-in from 
all of the parties involved, requires 
skills just like making our fields safe 
for play. I have seen countless work 
crews that don’t have enough time 
in their day, enough help to get it all 
done, enough volunteers, enough 
money, enough equipment, enough 
of this or that. I have identified 7 
habits that I have seen in sports turf 
managers that never have enough.

1. Time Management

Personal time management skills are 
essential skills for effective people. 
People who use time management 
techniques routinely are the highest 
achievers in all walks of life, from 
business to sports to public service. 
If you use time well, you will be able 
to function exceptionally well, even 
under intense pressure.

____
“Concentrate on results, not 
on being busy.” 

~ CEO James Manktelow, Mindtools.com

Many people spend their days in a 
frenzy of activity but achieve very 
little because they’re not concen-
trating their effort on the things that 
matter the most.

7 Habits of Poor Sports 
Turf Managers
This article will talk about 7 things that people do poorly in the turf business 
and will give you action steps to correct them.

reprinted from PennState Extension
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The 80:20 Rule
• Typically 80% of unfocused 

effort generates only 20% of 
results.

• The remaining 80% of results are 
achieved with only 20% of the 
effort.

• As you master these skills, you’ll 
find that you take control of 
your workload, and say goodbye 
to the often intense stress of 
work overload.

2. Having a Losing Attitude

The second habit of defective sports 
turf managers is one that I often re-
fer to as the Eeyore syndrome. You 
know the character from Winne-the-
Pooh, the big purple donkey looking 
character. “Thanks for noticing” is 
one of his favorite lines. He always 
just kind of slumps along through 
life and does what he has to do to 
get noticed. Many of us just look at 
the tasks that we have to accomplish 
and think there is no way we can 
do it all. Do you look forward to a 
new challenge? Is your glass half full, 
or half empty? I read a book about 
Steve Prefontaine, one of the great-
est distance runners in American 
history and he was quoted as saying 
“How does a kid from Coos Bay, with 
one leg longer than the other win 
races? All my life people have been 
telling me, ‘You’re too small Pre’, 
‘You’re not fast enough Pre’, ‘Give up 
your foolish dream Steve’. But they 
forgot something, “I Have to Win.” 
It wasn’t his desire to win it was his 
need to win that made him great.

Tiger Woods, once the number one 
golfer in the world, said “I don’t go 
into any tournament thinking that 
it would be great to lose. I think it 
would be asinine to think that way.” 
Tiger, in spite of his world rank, con-
tinued with golf lessons from a golf 

coach! Golf lessons and golf coaches 
are for people that play like me, not 
the number one ranked player in the 
world. I mean, think about it; how 
good does he need to be? 

Yet how many of us have that atti-
tude about preparing our fields for 
the big game, or the weekend tour-
nament. No, I mean really have the 
attitude that it takes to have people 
say “Wow” when they arrive at the 
field. How about lessons even when 
we are the best?

3. Quit Growing

What happens to our fields when 
they quit growing? They get beat 
down, they don’t look their best, 
they perform much poorer than a 
field that is growing. Well, sports turf 
managers are more like our grass 
than we would like to admit. When 
we stop growing the same thing hap-
pens to us; we perform worse than 
when we are actively growing. Not 
just growing around the middle or 
taller, but growing in our career. 

There are entire sections in book-
stores dedicated to personal growth. 
There are movies, audio books, 
podcasts, newsletters, magazines all 
related to growing a team, a career 
and even a sports field. I once heard 
(while listening to an audio CD of a 
book, when traveling) “that having 
the ability to read and not using it 
is worse than being illiterate”. Think 
about that one for a minute. When 
is the last time you picked up a book, 
or magazine, or listened to a CD, or 
a podcast that stretched your mind? 
One that really mad you squirm in 
your seat. Set a goal to read x num-
ber of books, or listen to, something 
that will make you grow in the next 
12 months.

4. No Game Plan

Speaking of setting goals, that is 
the fourth habit of highly defective 
sports turf managers…not having 
a game plan. Imagine what would 
happen to the teams that use our 
fields if they didn’t have a game plan. 
Do you think the New York Giants 
had a game plan when they went up 
against the undefeated New England 
Patriots in the Super Bowl? Or did 
they just get dressed in their uni-
form and mosey out on to the field 
and start playing?

I had a boss in my early years with 
Penn State that would sit and look at 
my goals for the year and if she read 
one that wasn’t up to par, she would 
look me in the eye and say “so what, 
who cares”. I used to get so mad at 
her, because I had put a lot of time 
into my annual goals. She always 
followed with guidance and recom-
mendations on making them better, 
finally one year I found some things 
that helped me write my goals so I 
didn’t have to hear her tell me how 
poor they were.

So I’m giving you the steps so your 
supervisor doesn’t have to use that 
line on your goals. When setting 
goals think about the following: 
What do you want to accomplish? 
When do you want to do it? Write 
down your goals. Share them with 
others. Make them real and obtain-
able. Make them quantifiable. An 
acronymon that will help make sure 
your goals are done well is S.M.A.R.T. 

Make your goals: 
Specific 
Measurable 
Attainable 
Relevant 
Time-Bound 
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Having a game plan will ensure that 
you and your team, are moving in 
the same direction.

5. Unwilling to Change

Habit five of the defective sports 
turf manager is one that is hard 
for everyone to overcome; you not 
only need to prepare for change, 
you need to spend some energy 
convincing/equipping those around 
you. “The front-end of an individual’s 
resistance to change is how they 
perceive the change. The back-end 
is how well they are equipped to 
deal with the change they expect. 
An individual’s degree of resistance 
to change is determined by whether 
they perceive the change as good 
or bad, and how severe they expect 
the impact of the change to be 
on them.” These words are from 
the book “The Biggest Mistakes in 
Managing Change”, by Carol Kinsey 
Goman, Ph.D., Carol goes on and lists 
the 6 Mistakes in managing change 
as; 

1. Not understanding the impor-
tance of people. 

2. Not appreciating that people 
throughout the organization 
have different reactions to 
change. 

3. Treating transformation as an 
event, rather than a mental, 
physical and emotional process. 

4. Being less than candid. 

5. Not appropriately “setting the 
stage” for change. 

6. Believing that change-commu-
nication was what employees 
heard or read from headquar-
ters.” These six mistakes need 
to be avoided and managed as 
change takes place in our ever 
changing workplace.

 

6. Failed in Relationships With 
Others

You cannot just pay attention to 
grass and dirt and expect to be suc-
cessful. It is also about the people 
around you. People today are inun-
dated with information and mes-
sages to process. They only select 
a small fraction of the information 
to pay attention to and respond. 
Make certain that the information 
and messages that you deliver to 
your team are in the processed, not 
forgotten.

Communications is a give and a 
take. There is a sender and a receiv-
er. Each of these have descriptive 
works that are used to designate 
problems. Now, as you read these 
descriptive words you are going to 
have a person’s faces pop into your 
head. That is what is going to help 
you recognize the descriptive words 
used to explain the problem sender 
and receiver. The problem sender 
is too vague, a detailer, a rambler, a 
dictator, indifferent, overbearing, has 
a poor sense-of-timing, or a differ-
ent contexts. See I told you that you 
would have a face attached to each 
of the problem senders. Now the 
problem receiver is unreasonable, 
a know-it-all, an arguer, is over-talk-
ative, appears preoccupied, inter-
rupts, or is confused.

Make sure that in your communica-
tion with your team you are clear, 
concise, and understood by all. 
Make certain that you don’t just ask 
for more money from your budget 
committee, but communicate the 
why you need it. Don’t just tell your 
crew what to do, but communicate 
who, what, when, why and where. 
Don’t just assume that your field 
users know your desires for pre- 
and post-game field maintenance, 

communicate your desire for the 
fields, what it will do and how it will 
affect your abilities to provide a high 
quality playing surface. Don’t assume 
that your supervisor knows what 
you need and do, communicate with 
them about challenges and desires. 
Don’t fail at relationships with those 
around you.

7. Failure to Train

The seventh and final habit of de-
fective sports turf managers is our 
failure to train. We are quick to be 
critical of our field users, our volun-
teers, and coworkers. We complain 
about all the work WE have to do 
but never trust anyone else to do 
anything for us. I have seen volun-
teers ready, willing and able, but not 
used because they get yelled at for 
not doing it correctly. I have been on 
crews that stand around and watch 
others work because they have not 
been given clear expectations of 
their involvement. I have seen crew 
members fired for not performing, 
yet no one has taken the time to 
teach them what they need to know, 
or have been given substandard 
training. Make sure that you have 
provided the training needed to 
accomplish your team goals.

All of these items require you to 
think and plan. You will have to care 
enough to spend the energy to make 
it happen. The payoff is this: When 
you wake up in the morning, you will 
look forward to going to work.



WINTER 2020  • THE ROCKY MOUNTAIN HALFTIME     17

Tips for supplying correct �les:

from the 
ground up.

Discover more at 
www.simplotpartners.com
© 2018 J.R. Simplot Company.

Denton Kurtz
Simplot Partners | Colorado
@DentonKurtz_SP
denton.kurtz@simplot.com
cell: (970) 230-0450
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Jason Aerni
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John Rom  
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GOODBYE
REWETTING
Cool, damp, or humid weather are no 
longer a field painting obstacle. Game 
Day Quick Cure is specially designed 
to cure quickly and not rewet. An award 
winning Pioneer innovation to help your 
field look its best, even when the weather 
doesn’t cooperate.

Brian Miklavic 
bmiklavic@pioneerathletics.com

385-377-4358



18 THE ROCKY MOUNTAIN HALFTIME • WINTER 2020

MEMBER PROFILE

Where are you from and how did 
you end up where you are today? 
I was born and raised in Cheyenne 
Wyoming. I was originally part of a 
family owned construction company 
until we dissolved the business. In 1996 
I hired on with Laramie County School 
District #1in Cheyenne Wyoming as 
The Grounds Supervisor. I am on my 
25th year in this position.

What attracted you to the sports 
turf profession? When I hired on with 
the school district, I supervised the 
maintenance of all grounds and sport 
fields. Having worked in construction, 
I was familiar with grounds care and 
landscaping, so the transition was fairly 
simple. Challenges, and diversity are 
components that initiate the desire 
to be the best you can be, and main-
taining sport fields encompass both of 
these characteristics. Being a multi-
sport athlete in high school allowed 
me to reminisce and evaluate the type 
of fields I played on which helped me 
to establish goals that would create 
better and safer fields for the athletes 
today. The sports turf profession 
challenges you daily due to changing 
elements, criteria and expectations 
that I embrace totally.

What types of fields do you care 
for? I oversee the maintenance of both 
natural grass fields and synthetic fields.
Currently we maintain 10 natural grass 
elementary fields, 3 natural grass junior 
high fields along with 2 junior high syn-
thetic fields with a 3rd synthetic field 
being installed in the summer of 2021, 
3 high school natural grass fields and 

3 synthetic fields at our high school 
stadiums.

What do you enjoy most about the 
sports turf industry? The challeng-
es that we face daily from use to the 
elements of weather. This is a working 
environment that allows you to visually 
take pride in the final product while 
evaluating the effects of your efforts 
and accomplishments. One of the most 
fulfilling enjoyments is collaborating 
with your peers and other profession-
als, which allows you to enhance your 
knowledge and practices.

What do you enjoy the least about 
the sports turf industry? I would 
have to say the weather. In Wyoming, 
snow is the greatest detriment. There 
is nothing more frustrating than trying 

to prepare for an event while fighting 
mother nature.

What is something that you have 
learned working in sports turf that 
you would like to share with others?
In this profession, you must be dedi-
cated to your work, flexible with your 
schedule, open minded, courteous, and 
not be afraid to collaborate with peers.

What would you tell someone 
who is considering the sports turf 
industry for their profession? It is a 
phenomenal profession to work in. It 
offers challenges, diversity, dedication, 
constant research and the ability to 
take pride in the end product. If you 
are sports oriented, it allows you to 
stay involved with athletics.

Ed Restivo
Laramie County School District #1  
Cheyenne, Wyoming

Featuring:
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What is your current affiliate 
company and your position. How 
long have you been in this po-
sition? I am the sales manager for 
Newstripe, since June 2017.

Where are you based out of and 
what territory do you cover? We 
are based in Aurora, CO and sell 
worldwide, though our website, 
Dealer network and catalog sales 
and are now on Amazon.
 
What are the responsibilities 
of your company to our indus-
try, and how is your company 
involved with CSTMA? We man-
ufacture a wide range of athletic 
products including walk behind and 
ride on striping machines, infield 
drags and groomers, high quality 
chalk machines and now our own 
GPS striping systems.

What might we be surprised to 
know about your company? That 
we make all of our own products 
from raw steel all the way from the 
plasma table through packaging 
right here in Colorado.

Did you go to college?  If so, 
where and what major did you 
graduate with? I went to Wich-
ita State University in, of course, 
Wichita, KS. So not a native, but my 
family spent enough time out here 
to almost be considered one.

How and when did you begin 
working in the golf industry and 
what do you like most about it? 
Never worked in the golf industry 
but played golf in high school and 
thru the years.

Tell us a little about your family, 
and what hobbies or activities 
you participate in when you are 
not at work? I do play golf whenev-
er I can, also ride motorcycles and 
belong to a couple of very active 
car and motorcycle clubs.

What are the biggest changes 
you have seen in the profession 
since you began your career? 
Or, what are the most important 
changes that the company has 
seen the past 5-10 years? The ad-
vancements on old ideas as well as 
the well done GPS options coming 
out. 

Do you regularly attend CSTMA 
meetings or events, if so why 
are they important?  I try to make 
every meeting I can. I think they 
are vital to keeping local help and 
resources available to everyone, es-
pecially new people in the industry.

What would you like other peo-
ple to know about CSTMA? How 
much of a resource it can be from 
a knowledge standpoint but also in 
becoming familiar with people in 
your own area that could also be a 
resource for you (or you to them)
You know a lot of people in our 
industry. What are they saying 
are the biggest obstacles to 
overcome for them to be suc-
cessful? I really don’t hear about 
too many obstacles here locally, I 
think most people know each other 
and help each other. It might be a 
tough thing for new people to get 
to know the others that have been 
around. however.
 
You get to see many facilities 
and properties. What is an inter-
esting new or innovative prac-
tice you have seen? I see a lot of 
people who are willing to venture 
out on the road less traveled with 
innovations and technologies on 
irrigation and drainage that I find 
fascinating. 

QA
C O M M E R C I A L

&
M e m b e r  Pro f i l eShawn Hunter

Sales Manager
Newstripe Inc.
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Premium Products for 
Optimized Turf Performance

TSP CSTMA AD R1_01-17-19 

target-specialty.com  |  turffuel.com  |
Social icon

Rounded square
Only use blue and/or white.

For more details check out our
Brand Guidelines.

A complete line of sophisticated products 
developed to increase the strength and 
resilience of highly maintained turf.

• Foliar Fertilizers
• Biostimulants
• Granular Fertilizers
• Colorants & Pigments

• Soil Surfactants
• Foliar Adjuvants
• Soil Remediation
• Soil Amendments

Plant Nutrition  |  Turf Strength Conditioning  |  Plant Defense Activation

Contact us to learn more.
Denver, CO

555 W. 48th Ave., Suite C, Denver, CO 80216
Daryl Dinkel | 970-214-7101 | daryl.dinkel@target-specialty.com

Jeff Elliott | 970-214-7205 | jeff.elliott@target-specialty.com

Turf Technology 

That Brings Home

The Gold.

Learn more at: barusa.com

1-800-280-8873 (TURF)  |  www.Gra�sTurf.com

GTF Kentucky Bluegrass
Our Kentucky Bluegrass blend has a 
beautiful dark green color and a soft 
padding-like texture. During summer 
months, it thrives in full sun while 
maintaining the aggressiveness to 
handle the wear and tear.  

• 9 months of green
• Extreme wear resistance

HY-Performance Bluegrass
Bringing together the benefits of 
Kentucky Bluegrass with Texas 
Bluegrass, creating the ultimate 
HY-Performance Blue hybrid turf.
• Grows lower and slower than 

most bluegrasses
• Strong disease and resistance
• Highly tolerant of heavy wear

HY-PERFORMANCE

BLUE
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Sod quality 
Bluegrass and Tall Fescues

Specialty Turf Mixes

Helping you grow... one seed at a time!

Turf Sales
Ron Retzlaff
303-746-0947

rretzlaff@buffalobrandseed.com
Michael Hays
970-356-4710

mhays@buffalobrandseed.com 

101 East 4th Street Rd., Greeley CO 80631

CSTMA ad.indd   1 5/9/2017   12:22:45 PM

ST BASE

DURAEDGE ENGINEERED
INFIELD MIXES

PROSLIDE ENGINEERED
TOPDRESSING

GROUNDSKEEPER
UNIVERSITY

NDBASE RDBASE
THE RIGHT

FOUNDATION
THE RIGHT

TOPDRESSING
THE RIGHT

MAINTENANCE

Powered by Beacon Athletics

Learn more at www.duraedge.com or contact your
local representative, Jamie Farquhar at (724) 870-4375

MORE GAMES • SAFER GAMES • LESS MAINTENANCE

Everything you’ve been 
searching for...

high quality sod 

drought tolerant properties

wear resistant

Performs in sun or shade

bigfootturf.com
970-284-6000
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Environmental Facility Certification Program
STMA has officially launched its Environmental Facility Certification Program. The pro-
gram was developed to help document the environmental stewardship of STMA mem-
bers and is awarded to the facility. The first step is to conduct an electronic assessment 
of 10 areas – either for your athletic complex or for a single field.

 After you have completed the assessment, STMA will score it. If you have achieved 80 
percent compliance on each of the 10 sections, you will be notified that you passed. 

The next step is to engage an attester who can do a walk-through of the facility with you to validate your environ-
mental practices. Qualified attesters include an academic in the field of turf management or a Certified Sports 
Field Manager (CSFM). STMA will provide an electronic assessment form to the attester. If the attester verifies 
your practices, the facility will be designated an STMA Certified Facility for Environmentally Responsible Man-
agement. You can choose recognition for your facility through a plaque or a banner. A $100 fee will be charged 
once your facility achieves certification, which includes the recognition materials.

If you do not achieve the 80 percent passing score, you have one year to re-assess the sections that you did not 
pass. Certification is valid for three years; after that time period, the process will need to be repeated. If a sports 
turf manager leaves a facility, the facility still maintains its certification until the end of the three-year period.

 If you have questions, please call STMA Headquarters at 800-323-3875.

The 2020 Colorado Sports Turf 
Managers Association Board 
would like to offer you a look at 
continuing education or assisting 
in your degree program to be a 
Sports Turf Manager. In years past 
only students were able to receive 
these benefits. Please look over 
the different scholarship programs 
we now offer and think about 
furthering your education. CSTMA 
is committed to allowing all Sports 
turf personnel the option to better 
themselves through this new 
program. Visit our website at www.
cstma.org under CSTMA Resources, 
to download the application and 
instructions to get you started 
down the path to receive one of 
these great benefits.

Two Year Horticulture Student 
Scholarship- $500 each  
2 Will Be Awarded
• Student must be enrolled full time at a 2 

year college in Colorado
• Student must be a member of CSTMA
• Enrolled to attend classes towards a 

degree or certificate in a sports turf 
industry field

                
Four Year Horticulture Student 
Scholarship - $1,000 
2 Will Be Awarded
• Student must be enrolled full time at a 

4-year college in Colorado
• Student must be a member of CSTMA
• Enrolled to attend classes towards a 

degree or certificate in a sports turf 
industry field

                

Employee Continuing Education 
Scholarship- $500 each  
4 Will Be Awarded
• Employee must be employed full time
• Employee may not be enrolled full time 

at a college
• Studies must be sports turf industry 

specific
• Employee must be a member of CSTMA 

in good standing 
                
CSFM Scholarship- $350 each
• Must be a STMA & CSTMA member in 

good standing
• Scholarship will be paid once comple-

tion of the CSFM certificate is provided 
to the board.  

• Member must work in the Sports Turf 
Industry

• Must apply before taking CSFM exam
                

2020 CSTMA Scholarships
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Service is our Specialty 
Come experience the Difference

We have been locally owned and operated since 1947,
and service is our specialty. With 14 convenient Front Range locations,

come experience the difference at DBC! To learn more, visit dbcirrigation.com.

TURF PRODUCTS
Todd Morris
303-981-0788

SPORTS IRRIGATION
Dennis Slibsager
303.870.0608

    Follow us to stay on top of the latest news! 
   DBC Irrigation Supply           @dbc_irrigation

Silver Sponsor

 

 

 www.greenoneindustries.com 

Laser Grading 

    Fraze Mowing 

  Deep Tine Aeration 

LeRoy Butler 
303-598-6109 

leroy@greenoneindustries.com 

Amy Graff 
303-518-8999 

agraff@greenoneindustries.com 

Topdressing 

COVID19 Update

The very core of CSTMA is held together by the care, concern, and well being 
of our members as well as the people who use our fields. We are continuing 
to monitor the spread of the virus and our events may be cancelled or 
rescheduled.

This public health emergency is evolving very quickly and more changes 
affecting our daily lives may be on the horizon. We will continue to take 
necessary precautions to provide our members with a safe and healthy 
environment in accordance with guidelines from the Centers for Disease 
Control (CDC), World Health Organization (WHO), and local and federal 
governments.

Please be safe and follow the safety guidelines provided by the CDC. 
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PHOTO QUIZ 
Answer:    Public Works had a 
meter install and drove a loaded 
tandem across the field to turn 
around. Tracks were rolled out 
and soil  was used to help level it 
back out.

We want to provide more avenues for our 
members to stay connected.  CSTMA 

members can use social media for networking, 
sharing experiences with our peers and opening 
discussions about sports turf management.  Please 
join us in our goal to keep all of our members as 
connected and informed as possible.

Like us on Facebook!  Go to www.facebook.
com/CSTMA and “like” our page to begin seeing 
our posts on your Facebook newsfeed.  We will be 
posting information about upcoming events as well 
as photos from each event held.    Feel free to post 
your own photos of your fields or your ongoing 
projects.  We would love to see what you’re 
working on!

Follow us on Twitter @CSTMA_turf.  On Twitter 
we can connect with turf industry professionals 
locally, nationally and internationally!  Follow us 
to see our tweets on your timeline.  We will tweet 
information about upcoming events, photos and re-
tweets of turf related topics. 

Join our LinkedIn discussion group “Colorado 
Sports Turf managers Association”.  LinkedIn 
provides a great discussion forum to help you get 
information from other turf managers.

Members of our social media groups will be 
entered to win prizes at our CSTMA events!

The Social Media Connection
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Here you’ll find access to:

:: Technical bulletins
:: Webinars
:: Videos
:: Podcasts
:: Crew training 
:: Hot topics

:: Timely & relevant research

The Institute of Sports Field Management is the 
industry’s hub promoting field safety and the 
sports turf profession at large. A comprehensive 
collection of resources covering all aspects 
of operations is available to match the growing 
responsibilities of STMA members, as they 
advance to facility managers.

Check out this month’s featured education: 

SPORTS FIELD MANAGEMENT 
PRACTICES: ATHLETIC FIELD 
MANAGEMENT IN THE SPRING  
Your natural grass field survived the long, 
hard winter and now it is time to get your field 
ready for play again. Hopefully, you prepared 
your field for the winter during the fall and 
you are heading into the spring with a strong, 
healthy turfgrass stand. Even if your field is 
not in the condition you want it to be in at the 
beginning of spring, there are things you can 
do to get it ready for the first game. After all, 
you know that as soon as the weather breaks, 
your field will be a busy place. Athletic Field 
Management in the Spring provides tips to get 
your field looking great before that first game.

Go to https://www.stma.org/institute/ 
Questions: Call 800-323-3875    @FieldExperts

80% STMA MEMBERS 
USE THE INSTITUTE’S 
RESOURCES

FEATURE ARTICLE
Winterkill of Turfgrasses



At Potestio Brothers Equipment, our Turf Reel Mowers are Built On a championship caliper for consistency 
and precision with every cut. Our TechControl™ Display locks in each operator’s mower speed, turn radius 

and transport speed for complete control over your drive–so you can mow like a master.

LEARN MORE ABOUT THE FULL LINE-UP OF JOHN DEERE TURF EQUIPMENT AT PBEQUIP.COM

COLORADO SPRINGS
7380 Space Village Ave 
719-550-0680

PARKER
19020 Longs Way 
303-841-2299

Visit us online at PBequip.com
ELIZABETH
5475 Hwy 86 
720-644-4709

Mon–Fri: 8 AM–5 PM 
Sat: 8 AM–3 PM

The Outcross 9060 is an invaluable tool in the long-standing 
battle Turf Managers face to “do more with less.”
This machine is a time-saving, easy-to-use, 
multi-purpose, turf-friendly workhorse that 
brings year-round flexibility, consistency 
and productivity to turf maintenance 
operations. Get operations. Get ready to do more. 
The Outcross is the first machine 
of its kind to be purposebuilt for 
the management of fine turf. Its 
balanced design, four-wheel 
steer, and four-wheel drive 
make it extremely gentle on turf. 
Keep busy yeaKeep busy year-round by utilizing 
Outcross’s 3-point hitch, drawbar,
or front loader. Mow grass, spread fertilizer, 
load sand, haul a pallet of sod, aerate, topdress, 
remove snow and ice, blow leaves, prune roots, 
spread seed, tow a trailer, sweep a path, chip wood, 
and much, much more. Intuitive automotive-style controls 
and one-time parameter setup keeps operations simple and eand one-time parameter setup keeps operations simple and efficient.

Outcross 9060
TURF UTILITY VEHICLE

LL Johnson Distributing Company
4700 Holly St   Denver, CO 80216

TORO.COM/OUTCROSS(303) 320-1270    www.lljohnson.com


